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Letters to the Editor

LUPITA
BONITA!

Members Shine at
the 20th Annual

NEW LOGO

Just wanted to say, as a member for over
30 years, the new logo brir.gs an element
of added sophistication, grace and strength
which is an appropriate symbol for those
of us who have dedicated our lives to

this industry. It makes me proud 0 be

a member of SAG-AFTRA. Keep up the
good work.

Nan-Lynn Nelson
New York Local

THE COMMERCIAL WORLD

1 would like to welcome Gary Saxe as the
new SAG-AFTRA commercial strategist.

I encourage cfforts to “meet the needs

of advertisers.” I support your desire to
“find ways of protecting our members’
wages.” [ embrace the future “with the
recently instituted Ad-ID system.” But it is
time to acknowledge the elephant in the
room: SAG-AFTRA is losing advertising
signatories.

As terrific as it is to track ads, secure
residuals and address new media, what
is it all worth if non-union commercial
production is escalating every day? This
must be a strategy priority.

Buddy Powell
Los Angeles Local

Ed. Note: We are excited to have Gary

on board. He is a great addition to our
Commercials team and his extensive
organizing background will help us secure
more work under the Commercials contracts
in the future.
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‘ITONLY TAKES A SECOND’
Gabrielle Carteris’ column in the recent
magazine (Spring 2014) is on the mark. I
suffered a broken shoulder on the set of
Men in Black 111. 1 still have a major loss
in my shoulder since that disastrous day
in New York. I was less fortunate when
this happened. I was then a non-union
background performer on set.

I know if I was union at the time, 1
would have had some understanding of
safety in the bylaws in SAG-AFTRA. Lying
on the pavement after another background
performer hit me hard, my life passed me
in the “second” Gabrielle speaks to. I know
now when I am on set, the good cloud of
union safety looms over me.

Thank you, Gabrielle, for reminding me
to take care of myself always on set. We
need [to treat] our bodies well so we can
act for our best performance.

Jerry Monaghan
New York Local

Ed. Note: Please see page 25 for more
on safety.

ARE YOU GETTING
SAG-AFTRA EMAILS?
Your union communicates with members
primarily through email and digital
newsletters. If you are not receiving emails
from us, go to SAGAFTRA .org right now and
register online so you don’t miss out on any
of the happenings at your union.
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A Letter from the President

Dear Member,

ongratulations on the ratification

of our new three-year contract

covering the motion picture
and television industry. With your
92-percent “yes” vote, the hard-fought
improvements we won in bargaining
with our employers are now in effect.
Among the many achievements of this
negotiation, we secured meaningful
economic improvements that substantially
advance the interests of members. The
new agreement also unifics our previous
patchwork of primetime television
contracts into one industrywide set
of terms for movies, television, new
media and basic cable. This historic
accomplishment is a direct result of your
input during the wages and working
conditions process, and reflects the
contributions and dedication of our
member negotiating committee and staff.

These negotiations demonstrated the
true strength of our unity. We entered
bargaining not as two organizations
agreeing to work together, but as one
tightknit team focused on the needs of
all performers. It was a collaborative and
collegial process throughout. Working
together, and without the distraction of
separate organizational interests, your
committee remained firmly focused on
your needs. You will see all of the gains
achieved as they materialize in your work
life, but the greatest achievement may be
the full realization of our unshakeable
unity and enhanced bargaining strength.
We now turn our attention to the rest

of the television schedule as we enter the
negotiations process for SAG-AFTRA's
Network Television Code. It covers

KEN HOWARD

morning news shows, talk shows,

soap operas, varicty, reality, contests,
sports, first-run syndicated dramas and
promotional announcements. Along with
my vice chairs, Gabrielle Carteris, Mike
Hodge and David Scott, and our member
committee, 1 look forward to hearing
from you during our wages and working
conditions meetings and caucuses.

August proved to be a painful reminder
of the dangers facing journalists in the
field. Our broadcast journalist members
regularly put themselves in jeopardy 10
ensure that we have free access to news
and information. Because of their work in
places like Syria, Ukraine and Ferguson,
Missouri, our right to know is inviolable.
Too often journalists’ tenacious pursuit of
the true story accurately told may bring
detention, arrest and even death. We stand
behind our members and all journalists in
defending their constitutionally guaranteed
right to report from the scene. As creative
artists, actors too enjoy the protections
of the First Amendment in its assurance
of freedom of speech, which underlies
our ability to tell the stories we think
are important without risk or censure in
our creative lives. The First Amendment
is a great gift and it is up to all of us to
protect it.

Our membership has suffered several
losses over the past year, including the
recent tragic death of the incomparable
Robin Williams. Touched by genius —
and by generosity and gentleness — Robin
was a brilliant light and the rarest of rare
talents. He was also a dedicated unionist
who regularly expressed his solidarity with
fellow SAG-AFTRA members and industry
creative artists. We mourn his loss and
wish the very best to his beloved family

“The greatest achievement may be the full realization of
our unshakeable unity and enhanced bargaining strength.”

and his many friends and fans.

We have also suffered painful
losses among our staff. David Metz,
SAG-AFTRA'’s national controtler, passed
away on Aug. 13, leaving behind his
husband of 24 years. David’s work for
Screen Actors Guild, then SAG-AFTRA,
is a large part of our fiscal stability and
his diligence will be sorely missed. In
July, residuals processor Lamont Correll
and two of his children werc killed in a
horrific automobile accident in Palindale,
California. Lamont was a member of the
staff team that turned around residuals
processing times. David and Lamont’s
daily efforts helped our union remain
strong and stable. Our deepest condolences
go to their families and friends and our
thanks for the immense value they brought
to our members.

On a final note, well-known
entertainment industry marketing and
branding expert Cyd Wilson has been
appointed executive director of the Screen
Actors Guild Foundation. I hope you will
join me in welcoming Cyd to her new
post. As a SAG-AFTRA member and as
a member of the Foundation’s board of
directors, | know firsthand how crucial our
services and programs are to our members.
I am confident that Cyd’s leadership will
advance the Foundation and further enrich
our members’ lives.

In unity,

Ken Howard
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A Letter from the Executive Vice President

Decar Member,

pursuant to all of the extraordinary

efforts made by members and staff
across the country and after we celebrated
our great success — | reminded members
that the work had just begun. It was true
then and in many ways it is equally true
now. We have accomplished much as
one union: We successfully negotiated
and ratified both the Commercials and
TV/Theatrical contracts while we were
working on the Network Television
Code wages and working conditions
process, as well as the Sound Recordings
Code, the Animation agreement, the
Uptown agreement and a plethora of
broadcast contracts.

Yes, negotiating our contracts is a crucial
part of our union’s work; they are the
bread and butter for our members, but
engaging all performers and activating our
membership is just as crucial. We have
many members who are doing incredible
work to help keep SAG-AFTRA growing
and strong, but I know many others
who feel that because we have merged,
our work is done. That's simply wrong,
There is more to do and I encourage and
invite all of you to commit to a deeper
partnership with the union. Organizing is
an essential aspect of our work and our
future. But we must also activate our entire
membership and educate pre-members
who are on the cusp of joining.

We must bring greater awareness of
who we are to all performers and why
we're here. If you're like me, you want
your union to provide representation for
all pcople who entertain and perform.

Immediately following our merger —

6 SAG-AFTRA | Summer 2014 | SAGAFTRA.org

Why? Because it is only through density,
education and involvement that we will
continue to maintain the strong wages and
safe working conditions that our members
enjoy when working under our contracts.
SAG-AFTRA does many things, but among
the most important is providing a solid
foundation — the guaranteed minimum
compensation and working conditions —
upon which our members can build.

We need to discuss the state of the
industry and share the changes we are
seeing so that we can develop wisc
strategies and implement fully rescarched
initiatives that will help us strengthen our
union and ensure a bright future for our
members and for those who will follow
us. An example of this work is our recent
TV/Theatrical negotiations. We recognized
that high-budget streaming video-on-
demand projects like Orange is the New
Black and House of Cards, though a small
percentage of our work now, will in the
future be a significant part of our work.
Ensuring full compensation upfront helps
ensure that this area will deliver equitable
compensation as it grows. Hard-fought
patterns were set in previous negotiations
with our sister guilds, and we improved
upon those benchmarks. Our job is to
build upon the contract provisions to
always ensure gains that accrue to the
members. We do this by being informed
and prepared, but also by being strong at
the table. We have given staff the room
to narrow its focus and concentrate on
looking at what we need in terms of
service, execution and analysis as we move
forward. Now, the baton is passed to you.

You have a role to play in this process —
a union is only as strong as its members.

GABRIELLE CARTERIS

“You have a role to play in this process — a union is
only as strong as its members.”

We rely on you to let us know when you
see something new, whether it is a change
in the contract or an add-on that you
haven’t seen before. Work with your local
and be a part of the conversation, read
your union communications so that you
know what is taking place nationally and
locally, and decide how you can be part of
the next phase of SAG-AFTRA's growth.

Unity and solidarity are more than
simply words. At the California Labor
Federation convention in July, [ was
able to spend time with our allies from
sister unions and guilds across the state.
We share many of the same goals and
partnering with the rest of the labor
movement ensures that we stand united
and have friends at our back when
we need them. Solidarity with our
entertainment industry sister guilds and
with the broader landscape of labor makes
us stronger.

On a final note, please join me in
honoring the lives and memories of David
Metz and Lamont Correll, both union
staff members whose contributions to
our organization went beyond mere jobs.
Their dedicated and fine work is part of
the legacy we are all building — whether
as staff or members — to make this union
stronger and better. They remind us that
what we do makes a difference. David and
Lamont will be missed but they will not be
forgotten.

In unity,

AN

Gabrielle Carteris
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A Letter from the Secretary-Treasurer

Dear Member,

oo often it takes a tragedy to make

I us appreciate what we have.

In my last letter to you, [ was
delighted to report that the union had
achieved two major and long-elusive
goals: a balanced budget with a surplus
for our reserves and timely delivery of
members’ residuals.

We made a point in the boardroom
of acknowledging the operational effort
that went into these extraordinary
achievements. But two recent and tragic
losses really drove home for me that
accomplishments like these don’t happen
simply because they are demanded
— they are the result of the passion,
commitment and professionalism of each
individual who makes the choice to work
for us.

Lamont Correll and David Metz were
two of these deeply dedicated people.
And they both made our union and our
professional lives measurably better, as
individuals and as valued members of our
staff team.

Their backgrounds and their paths to
SAG-AFTRA could hardly have been more
different. Lamont, 41, graduated from
William Howard Taft High School with
numerous basketball scholarships and
worked for Acura of Santa Monica for
many years before joining SAG-AFTRA'’s
Residuals Department a year ago. He was
first brought in as a temp to work through
the tremendous backlog of residuals
checks, but his positive attitude and work
focus paid off this past March with his
hiring as a full-time residuals processing
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AMY AQUINO

“Let’s take a moment to think of them, and to be grateful
for the SAG-AFTRA staff family who work every day to
make our lives better.”

specialist. He took real pride in being part
of the team that got our residuals system
back on track and got us our checks when
we needed them.

David, on the other hand, after a brief
flirtation with a career as a commercial
airline pilot, graduated from Cal State
Northridge, earned a CPA license and
worked at Arthur Andersen, followed

Lamont Correll David Metz

by stints at Polygram and Capitol/EMI.
In 2007, he became SAG'’s controller
and immediately went after the existing
operation, systematically streamlining,
revamping and correcting anything that
was not up to his exacting standards.
Pre-merger, Dave worked tirelessly with
staff and elected leaders to develop a dues
structure and business plan for the new
union. Once merger passed, he devoted
himself to integrating people, systems and
finances, and cleaning up the problems
we inherited. As much as any other single
person, David is responsible for the fiscal
strength we now enjoy — and the perfect
audit that we just earned.

David and Lamont were both deeply
committed to their families as well,

Lamont as a devoted single dad of three
boys, Dave to his husband of 24 years.
And they were both treasured by their co-
workers: Lamont with his infectious smile
and always something positive to say,

and Dave, unflappable and with a wicked
sense of humor, keeping everyone calm
and happy.

On July 4, driving home from a
celebration of their department’s hard-
earned turnaround, Lamont’s car was
struck from behind, killing him and two
of his sons, and seriously injuring fellow
employee Tyree Nash and another child
(Tyree, thankfully, is recovering well).

David had congenital heart issues that
he worked to manage. In early August,
he suffered a series of heart attacks; he
was hospitalized and short-listed for a
heart transplant. He seemed stable, but on
August 13, at age 52, we lost him as well.

Neither man sought the spotlight. They
were not superstars, except to the people
around them. Unlike our cherished brother
Robin Williams, also taken so tragically
from us, they didn’t have the opportunity
to touch millions and millions of lives.
But their care and dedication did touch
your life, and mine. Let’s take a moment
to think of them, and to be grateful for the
SAG-AFTRA staff family who work every
day to make our lives better.

Q.
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Amy Aquino
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A Letter from the National Executive Director

Dear Member,

e close out this summer of
2014 on a high note, with
a resounding “yes” vote for

our new TV/Theatrical contracts. This

is tremendous news: By consolidating
our television contracts and setting out
comprehensive rules for big-budget, new
media production, the agreement lays a
solid foundation for our members’ future.
I salute President Ken Howard and all of
your fellow members who served on the
negotiating committee for their tireless
efforts, their commitment to working as a
unified group throughout the process and
for their leadership in bringing you this
forward-looking deal for your approval.

It was also extremely rewarding to serve
alongside such a talented and dedicated
staff team. I'd like to acknowledge the
extraordinary work by the staff who spent
long hours over many months conducting
research, fleshing out analyses and
supporting our efforts in countless other
ways. In particular, I'd like to recognize my
co-negotiators: Chief Contracts Officer Ray
Rodriguez; Associate National Executive
Director Mathis Dunn; Assistant National
Executive Director, Contracts Joan Halpern
Weise; Chief Economist David Viviano;
and Senior Advisor John McGuire.

As the fall season arrives, we now focus
our attention on our Network Television
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DAVID WHITE

“While our success in reducing residuals processing
continues to grab headlines, a broad river of additional
operational initiatives are underway.”

Code negotiations and on completing our
Sound Recordings negotiations. We are
grateful to all the members who work
these contracts for contributing their voices
to our preparations.

On the operations front, I am pleased
to report that we received a clean opinion
from our auditors, Pricewaterhouse-
Coopers. Led by Chief Financial Officer
Arianna Ozzanto and our finance team,
our staff has done an excellent job
continuing to establish best practices in
our fiscal operations across the country.
These efforts have yielded positive results,
including an operating surplus for fiscal
year 2014, more resources for critical
functions like organizing and member
support, and additional revenue for our
financial reserves. And while our success
in reducing residuals processing time
continues to grab headlines, a broad river
of additional operational initiatives are
underway — out of the spotlight — that
will bring tremendous benefits over time to
members who engage with their union for
essential services.

None of these efforts would be success-
ful without the full team of employees at
SAG-AFTRA who are motivated each day
to help you face the tremendous challenge
of trying to build a career in front of a
camera or behind a microphone.

I end this note with a tribute to our
professional staff, and in particular to two

employees whom we suddenly and unex-
pectedly lost over the summer: Lamont
Correll and David Metz.

Lamont worked in our residuals
processing department and was part of
the team that turned around that function.
David was SAG-AFTRA's national
controller and an important member of
the team directly responsible for bringing
our new union through merger and into
the fiscal stability we now enjoy. Both
Lamont and David represented the best of
our staff. They were extremely competent
at their jobs and beloved by many for their
generous spirits. Their passing is a great
loss for us all, but we will use it to serve as
a reminder of what our employees bring to
the operation of this union: commitment,
talent, friendship and heart. All of us gain
from these gifts.

It is a privilege to work with such
individuals and to work for our talented
membership and elected leadership. I hope
this note finds each of you well and that
you are able to find time to be with loved
ones during the final days of summer.

In unity and looking forward,

W=l

David White
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For Members

TV/THEATRICAL CONTRACTS RATIFIED

members of SAG-AFTRA voted

overwhelmingly to approve the
2014 TV/Theatrical contracts. Members
approved new, three-year contracts
covering theatrical, primetime and basic
cable television production under the 2014
SAG-AFTRA Codified Basic Agreement
and the 2014 SAG-AFTRA Television
Agreement by a vote of 92.12 percent
to 7.88 percent. The new television
contract establishes the first industrywide
agreement covering performers in both
primetime television and basic cable
productions.

The agreement covers film and digital
television programs, motion pictures and
new media productions.

Informational voting cards were mailed
to approximately 137000 members of
SAG-AFTRA, of which 16 percent voted.
The final vote was certified by Integrity
Voting Systems, an impartial election
service based in Everett, Washington.

The agreement becomes effective
retroactive to July 1, 2014 and will remain
in force through June 30, 2017.

For more on the new contract, see page
18, and for a summary of the agreement,
go to SAGAFTRA.org.

In voting that concluded Aug. 22,

Network Television
Code Ahead
There has been a lot of activity at
SAG-AFTRA in advance of the
negotiations for the union’s Network
Television Code agreement, which covers
syndicated dramatic programs, daytime
serials, promotional announcements and
variety, quiz, game, reality, talk, news,
sports and other non-dramatic programs.
The union is currently conducting
wages and working conditions meetings,
soliciting the member feedback that drives
the negotiation of the contract.
Previously, the SAG-AFTRA National

Board approved the appointment of a
National Network Television Code Wages
& Working Conditions Committee of 13
voting members and 10 alternates that will
also serve as the negotiating committee.
SAG-AFTRA President Ken Howard

will chair the committee and National
Executive Director David White will

Contracts
Update

serve as chief negotiator. Negotiations are
tentatively scheduled to take place with
the AMPTP in October and November.
The current contract expires Nov. 15.
National Board member Holter Graham
explained the importance of the contract.
“Primetime is just that: prime. But
people have to understand that the
Network Television Code is the other
21 hours of television. It’s the rest of the
clock. Letterman, the nightly news, Ellen:
we're talking serious TV,” he said.

Sound Recordings
Negotiations

In April, SAG-AFTRA's Sound Recordings
Department began negotiations with
representatives from the recording
industry on a successor agreement to the
National Code of Fair Practice for Sound

Recordings. The current Sound Recordings
Code expires in December.

The opening round of negotiations took
place April 23 and 24 in Los Angeles with
members of the Sound Recordings Code
member negotiating committee, chaired
by SAG-AFTRA Vice President, Recording
Artists Dan Navarro, and representatives
from Sony Music Entertainment, Universal
Music Group, Warner Music Group and
Disney Music Group and most of their
subsidiary labels. SAG-AFTRA Assistant
National Executive Director for Sound
Recordings Randall Himes is serving as
chief negotiator for the union.

Negotiations are scheduled through
September, with meetings alternating
between New York and Los Angeles. The
next negotiating session will take place in
September in New York City.

The Sound Recordings Code, which
originated in 1951, is one of the union’s
largest contracts, covering singers (both
royalty and non-royalty artists), as well as
announcers, actors, comedians, narrators
and sound effects artists who work on
recordings in all new and traditional
media and all music formats, comedy
albums and cast albums.

Animation Negotiations
Negotiations at press time were ongoing
for successor agreements to the Screen
Actors Guild Television Animation
Agreement and the Screen Actors Guild
Basic Cable Agreement for Animated
Motion Pictures. Check your email and
SAGAFTRA .org for the latest news.

Interactive Agreements

The Interactive Media Agreements
expire Dec. 31. The union has been
engaged in outreach to the interactive
performers community and there will be
further updates on these contracts in the
coming weeks.
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DEBBIE REYNOLDS TO BE HONORED WITH
2014 LIFE ACHIEVEMENT AWARD

he’s an actor, singer, dancer, author and

champion for the preservation of film
history artifacts and for the understanding
and treatment of mental illness. Debbie
Reynolds has been named the 51st recipient
of SAG-AFTRA's highest honor: the SAG Life
Achievement Award’ for career achievement
and humanitarian accomplishment.

Star of more than 50 motion pictures, two
Broadway shows, two television series, as well
as dozens of television, cabaret and concert
appearances here and abroad, the 82-year-
old Reynolds is celebrating her 66th year in
show business.

Reynolds, along with other stars, founded
a charity in 1955 to fight the stigma of mental
illness, calling themselves The Thalians, after the goddess of comedy, Thalia. Nearly
60 vears later, they have raised more than $30 million, endowing The Thalians’
Mental Health Center at Cedars-Sinai Medical Center. With that center’s priorities
shifting to other illnesses, the group has switched its support to UCLA's Operation
Mend, which provides medical and mental health support to returning wounded
military personncl.

Fans can view her stars on the Hollywood Walk of Fame and the Palm Springs
Walk of Stars as wel! as her hand and footprints at TCL Chinese Theatre. Her
philanthropic activities have earned her national honors from the Girl Scouts, a City
of Hope Award, The Thalians’ Ms. Wonderful Award, the National Film Society’s
Humanitarian Award and a Spirit of Hope Award from the USO for entertaining the
troops during the Korean War.

Given annually to an actor who fosters the “finest ideals of the acting profession,”
the union’s highest accolade will be presented to the Oscar, Emmy and Tony-
nominated Reynolds at the 21st Annual Screen Actors Guild Awards* on Jan. 25.

D MAKE SURE YOU RECEIVE SAG AWARDS EMAILS

Your union and the SAG Awards* communicate with members primarily through
email. To make sure you receive SAG Awards voting and “for your consideration”
information, there are two important steps:
Pay your November 2014 dues prior to Dec. 1, the cutoff date for SAG Awards voting
eligibility.
Make sure you are already receiving emails from your union. If you are not currently
receiving emails from us, go to SAGAFTRA.org to add or update your email address
to your orline member record. You can also update your email address on file by
emailing your name, member number, prior email address and new email address to
emailupdate@sagaftra.org.

Make sure SAG-AFTRA emails don't go to spam by adding the email address
sagaftracommunications@sagaftra.org and the Internet domains sagaftra.org, saglist.org
and sagawards.org to your address book and safe or approved senders list. There
are known issues with members who use AOL or EarthLink accounts experiencing
difficulty in receiving emails from SAG-AFTRA. Pleasc contact your email provider for
assistance if you are stiil not receiving emails after following the above steps.
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21st ANNUAL
SAG AWARDS® CALENDAR

Oct. 1 Period begins for
members to request a paper
final ballot in lieu of online
voting

Oct. 23 Submissions close

Nov. 19 Nomination
ballots mail to Nominating
Committee members

Dec. 1 Deadline for paying
November 2014 dues and/
or changing address with
SAG-AFTRA to be eligible
for final balloting

Dec. 8 Nomination ballots
due at the elections firm by
noon PT; records pulied for
final balloting

Dec. 10 Nominations
announced at 6 a.m. PT

Dec. 16 Final ballot
information mailed to
members

Jan. 7, 2015 Final day to
request a paper final ballot in
lieu of online voting

Jan. 23 Final votes must be
cast online or paper ballots
received by the elections firm
by noon PT

Jan. 25 21st Annual Screen
Actors Guild Awards

|



& HAVE YOU REGISTERED TO
RECEIVE RECORDING ROYALTIES?

Last spring, nearly 2,000 SAG-AFTRA members were
identified as potentially having money owed to them
through SoundExchange, the independent nonprofit
performance rights organization that collects and distributes
royalties for streaming of sound recordings on digital platforms
such as Pandora, SiriusXM and iHeartRadio. Since then,
more than $117000 has been paid out to just a small group of
SAG-AFTRA members who were notified via email and U.S.
mail and who contacted SoundExchange to register — either by
phone or online. Members notified included actor/performers,
comedians and recording artists.

SoundExchange is the only organization in the United States
authorized to collect royalties on behalf of the performer
and rights owner for a sound recording — similar to how
ASCAP, BMI and SESAC collect royalties for songwriters and
publishers for the underlying musical composition. Unlike
these organizations, however, SoundExchange is directed
under U.S. Copyright Law to collect performance royalties on
behalf of the performers and labels whether or not they are
registered with them. This is why SAG-AFTRA is partnering
with SoundExchange to notify members of possible unclaimed
royalties. In order to collect royalties, members must register
with SoundExchange. Because they are authorized by law to
collect on your behalf, there is no charge to register or collect
your royalties.

@ If you received a notice or believe you may be owed royalties for use
of sound recordings on digital platforms, register with SoundExchange
today. To register, visit SoundExchange.com or call (800) 961-2091
Members may also contact the Sound Recordings Department at

soundrecordings@sagaftra.org or (323) 634-8143.

Fig HIGH COURT RULES
ON AEREO CASE

he U.S. Supreme Court issued a ruling June 25 that Aereo,

a company that delivered over-the-air television via the
Internet without paying the networks, violated the content
providers’ rights in the copyrighted works. SAG-AFTRA, which
had submitted a brief in support of the networks, applauded the
decision, saying it sent a strong message that the court will not
permit companies like Aereo to use technical workarounds to
evade Congress’ intent to protect content creators and owners
through the Copyright Act. This decision gives the creative
community greater confidence that copyright law cannot be so
simply evaded and restores the proper balance to the system.

SAG-AFTRA VISITS THE HILL FOR
WORLD IP DAY

AG-AFTRA Vice President, Actors/Performers Robert

Newman and SAG-AFTRA Chief Deputy General
Counsel, Legal & Government Affairs Jeffrey Bennett visited
Washington, D.C., on April 23 for a World Intellectual
Property Day event presented by the Copyright Alliance and
the U.S. Copyright Office. Newman was among the featured
participants of the Copyright Matters panel Movies: A Global
Passion and discussed the creative components of films and
other audiovisual works.

“The days are gone of the traditional format of television or
feature film. Now, people are not just going to the theater to see
a movie or not just turning on their television to see a television
show, they're turning on iPhones and iPads and watching
on all kinds of different platforms, and that creates all kinds
of different challenges for us,” Newman told the Copyright
Alliance. “For me as an actor, it changes the way that I look at
projects that I do because I need to work through where those
projects are going to go and where they’re going to be seen and
how they’re going to be seen.”

Taking place every April 26, World Intellectual Property
Day marks the anniversary of the formation of the World
Intellectual Property Rights Organization Convention in 1970
and focuses on the issues and laws surrounding intellectual
property rights.

“This year’s World IP Day focused on the role movies play
in global culture, underscoring the importance of protecting
this cultural asset, particularly with the rapid advancement of
technology allowing expanded and immediate access to our
members’ work,” said Danielle Van Lier, SAG-AFTRA’s senior
counsel, Intellectual Property and Contracts.

SAG-AFTRA Chief
Deputy General
Counsel, Legal &
Government Affairs
Jeffrey Bennett, left,
and SAG-AFTRA Vice
President, Actors/

s . ML
] vda ‘ (]

]
5

Performers Robert
Newman at the
Capitol April 23.
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HONORS

SAG-AFTRA CHIEF
OPERATING
OFFICER DUNCAN
CRABTREE-IRELAND
was honored by the Los
Angeles County Bar
Association on June 26
with The Shattuck-Price
Outstanding Lawyer
Award at its annual
installation and awards dinner. Crabtree-Ireland serves
as a judge pro tem for the L.A. Superior Court, an
Adjunct Professor at USC Law School and a member

of the boards of the Conference of California Bar
Associations, the Los Angeles County Bar Association,
the Screen Actors Guild-Producers Pension and

Health Plans, as well as the Greater Los Angeles Zoo
Assaciation. Attendees of this special evening honoring
Crabtree-Ireland included SAG-AFTRA Executive Vice
President Gabrielle Carteris, above right.

SAG-AFTRA MEMBER
CURT LOWENS, who
saved more than 120 lives
during World War II,

was honored June 13 at
the Saban Theatre in
Beverly Hills.

SAG-AFTRA President
Ken Howard presented
a proclamation to his
friend during the evening
event, which was hosted by the Los Angeles Museum
of the Holocaust and Beverly Hills Temple of the Arts.
The event featured a performance of Bestemming:
Concerto for Cello, Orchestra and Narration, created by
Emmy Award-nominated composer Sharon Farber in
recognition of Lowens’ heroics.

Lowens, above right, who joined AFTRA in 1953 and
Screen Actors Guild in 1954, is a Holocaust survivor
who joined the Dutch resistance and saved more than
120 Jewish children and adults from the Nazis.

Howard hailed Lowens as a “person of conviction
whose actions have a profound effect on the world; a
caring and brave man whose efforts more than 60 years
ago quite literally changed the world, possibly in ways
we cannot fully appreciate.”
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CHECK YOUR BACKSIDE ’m

/{\ SAG-AFTRA.

SCREEN ACTORS GUILD-AMERICAN FEDERATION of TELEVISION and RADIO ARTISTS

MEMBER NAME MEMBER NUMBER
John Smith 000000000
MEMBER SINCE EXPIRES

1985 April 30, 2015 arcio

hen you get your fall membership card featuring the
union’s new logo (collectors item!), be sure to review
the back. Don’t forget that SAG-AFTRA’s Global Rule One
and No Contract/No Work Rule apply not only to film and TV
work, but also to commercials, new media projects, interactive/
video games and corporate/educational and non-broadcast
productions. If in doubt and to verify signatory status, contact
SAG-AFTRA at (855) 724-2387 before agreeing to work.

DO NOT WORK NOTICE

AG-AFTRA has issued a No Contract/No Work order for

the first-run syndicated program Laughs, produced by Half
Life Productions and Executive Producer Steve Hofstetter. At
press time, this company had not yet executed a minimum
basic agreement with SAG-AFTRA. Visit SAGAFTRA.org for
more information.

ADDRESSING THE FED

AG-AFTRA Executive Vice President and California

Federation of Labor Vice President Gabrielle Carteris
addressed attendees at the California Federation of Labor
convention in San Diego on July 31. The federation, which is
composed of more than 1,200 unions, promotes organizing
efforts and legislation that benefits California’s workers.

’ LABOR

Federation
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PRESIDENT HOWARD VISITS D.C.

n April, SAG-AFTRA

President Ken Howard flew to
Washington, D.C., to meet with
broadcast members and listen to
their concerns. His first stop, on
April 25, was to be interviewed
by Maggie Linton of the Maggie
Linton Show. He then toured
National Public Radio, where
he met NPR newscaster Jamie
Mclntyre, above right, National Broadcast Steering Committee
Chair and National Board member Joe Krebs, NPR talk show
host Susan Stamberg and Washington-Mid Atlantic Local
Board member and NPR News anchor Jack Speer.

The following day, Howard visited the National Newseum
with Washington-Mid Atlantic Local Executive Director Pat
O'Donnell, Newseum producer/host Frank Bond, Local Board
member and WUSA-TV shop steward Bruce Leshan, Krebs
and Speer.

Krebs appreciated the visit and Howard’s willingness to
take the time to understand the issues that are important to
broadcasters.

“I want to thank President Ken Howard for the time and
attention he gave to broadcasters during his recent visit to the
Washington-Mid Atlantic Local. It was great to have him here.
His interest and encouragement only underscores the desire of
broadcasters to remain vital and enthusiastic participants and
leaders in the life of SAG-AFTRA,” he said.

MEMBERS RATIFY KPCC DEAL

Yes @ We Power KPCC

I(PCC news staff agreed in August to terms of a first-ever
SAG-AFTRA contract with management at Southern
California Public Radio.

The new three-year contract covers more than 70 staff who
work on the air and online, and includes guaranteed wage
increases per year for the term of the contract, minimum
scales for each job title and accompanying job descriptions,
improvements in matters affecting the newsroom and
employer-sponsored benefits on the same basis as non-
represented employees.

In May, SAG-AFTRA reached an agreement with Entercom
for talent working at two San Francisco Bay Area stations,
KOIT and KBLX, following the launch of a Save Local Radio
social media campaign led by SAG-AFTRA.

2 BSC MEMBERS AFFIRM SUPPORT
FOR FEDERAL SHIELD LAW

Members of the Broadcast Steering Committee
reasserted their support for a strong federal shield
law at their regular meeting held in the New York office on
June 7.

The BSC action followed an update by the committee’s
chair, Joe Krebs, on the James Risen case. Risen, a New
York Times reporter and author, faces prison time if he
refuses to testify and reveal his sources regarding a botched
CIA operation in Iran. The Supreme Court declined
to review his case in June, opening the door to allow
prosecutors to compel his testimony.

The BSC'’s support of a federal shield law comes at a
time when S. 987, “The Free Flow of Information Act
of 2013,” is due to be voted on by the Senate this fall.
Although 49 states and the District of Columbia recognize
some form of a reporter’s privilege, no such recognition
exists on the federal level. The Free Flow of Information
Act was first introduced in 2006 and has been reintroduced
every session to date. The bill aims to establish a federal
shield law providing significant protections to journalists.

SAG-AFTRA is asking members who feel comfortable
doing so to voice their support for the bill by calling their
representatives and telling them to vote for S. 987. To take
action, visit the Government Affairs section of the SAG-
AFTRA website at sagaftra.org/government-affairs-public-
policy/federal-issues.

*
REMEMBERING MARGOT ADLER

argot Adler, a veteran
NPR correspondent,
passed away July 28 at the
age of 68, leaving behind a
broadcast and SAG-AFTRA
legacy that spans four decades.

Adler spent many years as
an AFTRA activist and shop
steward at NPR, working
behind the scenes on behalf of
fellow staffers.

The granddaughter of
psychotherapist Alfred Adler,
Margot Adler quickly established her career at NPR,
beginning in 1979 in New York. She was one of the
network'’s first reporters based outside Washington, D.C.,
and reported stories about the Ku Klux Klan, the earliest
stages of the AIDS epidemic and the Sept. 11 attacks. She
spent a decade hosting NPR’s Justice Talking, a program
focused on constitutional issues.
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Scene Around

From left, SAG-AFTRA
members Lisa Renee
and Teri Gamble with
SAG-AFTRA LGBT
Committee members
Anastasia Coon and
Dalila Ali Rajah at
Schmoozefest.

T - .

UNION SPONSORS DIVERSITY EVENTS

ver the past several months, the union has been involved in a series of events
designed to provide opportunities for signatories and members to network.

On July 11, SAG-AFTRA members and cast and crew from signatory films
networked at the annual Schmoozefest hosted by SAGindie and the SAG-AFTRA
LGBT Committee during Outfest Los Angeles.

In April, at the Indian Film Festival of Los Angeles, the SAG-AFTRA National
Ethnic Employment Opportunities (EEO) Committee and SAG-AFTRA National
Asian Pacific American Media Committee hosted a screening of the feature film
Brahmin Bulls, starring Sendhil Ramamurthy, Mary Steenburgen and Roshan Seth.
Following the screening was a Q&A with the cast and crew, and a one-on-one meet-
and-greet where dozens of IFFLA’s burgeoning filmmakers had the opportunity for
meetings with industry movers and shakers.

On May 31, the APAM and EEO Committees joined together with SAGindie
to host a networking event, Dessert-Fest, celebrating signatory features Chu and
Blossom, Awesorme Asian Bad Guys, Farah Goes Bang and A Picture of You at the Los
Angeles Asian Pacific Film Festival.

@ The SAG-AFTRA LGBT Committee, SAG Foundation and UCLA Williams Institute will present
the live-stream event LGBT in Entertainment: Sexual Orientation @ Gender Identity Town Hall at
5:30 p.m. PDT, Sept. 10. Visit sagfoundation.org to view.

.

EXPLORING THE
BUSINESS OF COMEDY

he SAG-AFTRA Asian Pacific

American Media Committee
hosted Business of Comedy: Insights
from Stand-Up, Stage and Screen at the
inaugural Comedy Ninja Film and
Screenplay Festival on May 31. Talent
manager Maggie Haskins and casting
director Cathy Reinking shared tips
on how to get your foot in the door,
with performers Aaron Takahashi,
Ayumi lizuka and Jason Stuart
sharing anecdotes on how to remain
competitive in the changing media
landscape. The panel was moderated
by committee member Hayden Lee.

Panelists and Asian Pacific American Media
Committee members at the Business of Comedy
event.

MEMBERS RALLY FOR
CHARITY AT GOLF CLASSIC

Tim Allen and Richard Karn rallied celebrities,
entertainment executives and corporate
sponsors to play in the SAG Foundation’s 5th
Annual Los Angeles Golf Classic on June 9.

The event raised money for the foundation’s
Catastrophic Health Fund and Emergency

Assistance programs to aid SAG-AFTRA members
facing life-threatening illness and severe economic
hardship.

“The SAG Foundation’s L.A. Golf Classic is
one of the premiere charity golf tournaments
in the country. We all had a great time today,
but more importantly, we raised awareness and
critical funds for the SAG Foundation’s Assistance
Programs and that’s what it’s really all about. It's
about actors helping actors,” said host Tim Allen.

From left, Kevin Zegers, Michael Pefia, Chris Rich and Anthony Anderson were among the nearly
60 high-profile members piaying in the golf classic.
16 SAG-AFTRA
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SAG-AFTRA SPONSORS GI FILM FESTIVAL

ith its proud history of supporting American service members, SAG-AFTRA
was pleased to be a sponsor of the 2014 GI Film Festival.

Held in the Washington, D.C., metropolitan area from May 19 to 25, GIFF is the
first film festival in the nation to exclusively celebrate the successes and sacrifices
of military service members through film. In addition to presenting feature,
documentary and short film screenings, GIFF also presented panel discussions,
educational forums and special events including a kick-off cocktail party,
Hollywood meet-and-greets and an awards presentation.

From left, N.Y. Local Board
member Marc Baron,
co-founder and president
of GIFF Brandon Millet,
SAG-AFTRA National Board
member Susan Snyder and
SAG-AFTRA member and
U.S. Army Reserve Col. F.
Lee Reynolds.

Inset: Actor Gary

Sinise, left, with former
SAG-AFTRA Executive Vice
President Ned Vaughn.

MINORITY INDEPENDENT PRODUCERS SUMMIT

AG-AFTRA members and staff participated in a panel that encouraged

producers to work with the union to secure the best available talent and
employ diverse performers at the first Minority Independent Producers Summit
in New York City on June 26. From left, Director, Theatrical Contracts Stephanie
Perry; SAG-AFTRA member Reinaldo Marcus Green; National Director, EEO &
Diversity Adam Moore; member Rashaad Ernesto Green; New Media Specialist
Connor Mooney; and New York SAGindie representative Michael Sladek.

VALERIE MACON x2

BEN HORTON

SAG-AFTRA AND ITS DIVERSITY
ADVISORY COMMITTEE partnered
with the Televisicn Academy to present
an Emmy Dynamic @ Diverse Awards
Celebraticn, Aug.12. The event honored
the diversity of the 66th Primetime
Emmy Awards nominees and drew
more than 200 attendees. Among the
guests were Emmy-winner Joe Morton
(Scandal). top, ard Kelly Hu and chair of
the Diversity Advisory Committee Jason
George, bottom.

DEBBIE ALLEN SPEAKS AT THE THIRD
DANCERS FORUM held on July 24 at

the SAG Foundation’s Actors Center in
Los Angeles. The day-long event, Stepping
Up, Brar:ching Out, which was streamed
live orline, also featured a celebrity panel
discussing how dancers can transition to
new damce-related and non-dance-related

careers.

I :
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Ken Howard Clyde Kusatsu Mike Hodge
President @ Negotiating Los Angeles Local President ~ New York Local President
Committee Chair @ Negotiating Committee & Negotiating Committee
Vice Chair Vice Chair

David White
National Executive Director
& Chief Negotiator

Ray Rodriguez
Chief Contracts Officer

Joan Halpern Weise
Assistant National Executive
Director, Contracts

NED and Chief Negotiator David White, center, and

Chief Contracts Officer Ray Rodriguez, right, shal ed
laugh with Los Angeles Local President Clyde Ku
during the roundtable interview on At

Mike Pniewski Tom Kemp
Atlanta Local First Vice New England Local Vice
President @ Negotiating President (Actor/Performer)

Committee Vice Chair @ Locals Liaison

Mathis Dunn
Associate National
Executive Director

John McGuire
Senior Advisor



Marching into the Crucible

O nce members across the

proposals through their input

nation shape contract

into the wages and working
conditions process, the torch
is passed to member leaders
and staff. This negotiating team
led by SAG-AFTRA’s Chair Ken
Howard, the member negotiating
committee, and Chief Negotiator
David White and his colleagues, has
the challenging task of bargaining
terms with equally determined
employer representatives. The
union’s negotiating committee
includes representatives from
all major performer categories
and is geographically diverse.
Negotiations took place over
nine weeks, including some late
nights and weekends, passing the
contract’s expiration and requiring
three, short-term extensions to
hammer out details. Ultimately,
the committee’s persistence
and determination resulted in a
contract that brought members a
solid $200 million in increases.
SAG-AFTRA magazine’s Editor-
in-Chief Pam Greenwalt sat down,
live and via videoconference,
with the elected members and
staff who negotiate on behalf of
membership, to find out how they
approach the task and what made
this negotiation unique in the
union’s history.

WHAT IS ALABOR NEGOTIATION AND
WHY DOES SAG-AFTRA DO IT?

David White: A labor negotiation is a
contract negotiation between a union and
a company (or, in our case, companies). It
is a negotiation where the representatives
of talent bargain over terms and conditions
of employment with an entire industry.

Ken Howard: Negotiation is how the
union has achieved everything it has
gained over the years, since that first
contract in 1937. It's how the union works
to improve its members’ quality of life.

Ray Rodriguez: Rather than an
individual employee bargaining for him
or herself individually with a company, all
of the employees who do a particular type
of work get together, they act collectively
and they bargain together with an
employer. And the union is their agent to
conducting that bargaining. That's what
happened here.

White: 1t's also an opportunity for the
union to keep up with changes in the
industry and to make sure our members
are working in conditions that are the
most favorable, given technological
changes and other revolutions that are
happening in media. It’s one of the main
channels that we have to update and
upgrade the provisions under which
members work.

WHAT SHOULD MEMBERS KNOW
ABOUT THIS NEGOTIATION?
Howard: 1t was tough, it was productive

and the committee stuck together. I wish
that people could really have witnessed

what happened there. Every minute of it
and how it transpired, it was impressive.

White: I think that we will look back one
day at another aspect of this negotiation
and only in hindsight be able to fully
appreciate how special this moment is.
We had in our room tremendous wisdom
from the past in both legacy organizations,
a core professional team that was superb
by any standard and members of the
next generation, in both the membership
as well as our professional team, all in
the room. [ don’t know that we will have
that mix in the same way ever again in
the future. It was really quite a profound
thing when you think about who was
represented in that room to usher in the
new era of SAG-AFTRA.

Clyde Kusatsu: Everybody on the
Negotiating Committee understood the
value of the data being provided by staff. |
think everybody saw how well represented
and how well served we are.

Mathis Dunn: 1 thought that the
member leadership in this negotiation
was extremely effective. They were
smart. What they didn’t know, they asked
questions about. They were inquisitive in
the process, they were fully engaged in the
process and they worked well with staff
and other elected leaders.

Mike Hodge: Our negotiators and entire
team were so incredibly professional, so
incredibly smart and so incredibly gifted

Prgsident Ken Howard
egotiating Committee.
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in terms of the way they presented. |
can't tell you in words just how proud

I was to be working with those people
as we worked tnrough this process that
was quite difficult. But we succeeded
and prevailed.

Tom Kemp: It's unfortunate that people
couldn’t see the hard work and the trust
and the faith of the people who were
on that committee, who would be from
different worlds and different camps in
the past, who really focused on what the
goal was: Get the best contract that you
possibly can. People would be proud if
they could sec it.

John McGuire: Therc was a uniqueness
to this negotiation. It wasn't like a
negotiation where you're just looking
at a contract and deciding what kind of
improvements and changes you wan:
to make. You are faced with the unique
challenge of bringing together separate
contracts into one agreement, and yelt,
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are also dealing with all the usual things
about improving contracts. The outcome
was that a structure was created here — a
jumping-off spot to be able to go forward
with one contract, giving pcople one set of
terms and conditions, and to really be able
to build for the future.

HOW WOULD YOU CHARACTERIZE
THE NEGOTIATIONS?

White: Our overriding strategic goal
for this negotiation was to position this
newly merged union for a successful
future ... and we achieved that and in the
process also earned $30 million more
than we did in previous negotiations
so that we could walk away with over
$200 million of additional earnings. Qur
members should feel good about that. On
almost every level, that's successful — it’s
not everything that we wanted, but it’s
successful.

Kusatsu: I thought it was ground

Left, members and staff hard at work during
negotiations. Below left, John McGuire and
Mike Hodge at the negotiators roundtable.

breaking. Historically, this is the first time
the AMPTP ever met across the table
with a unified SAG-AFTRA and not the
legacy culture that came with previous
negotiations. The interesting thing was, it
was a new experience for us and it was a
new experience for them.

Joan Halpern Weise: This was one of
the best negotiating teams 1've ever had
the privilege of participating with. They
truly were a single committee. There
were disagreements, there were opposite
views, but everyone was so respectful.
Commendations to President Howard for
leading the group. Having a smaller group
that was much more focused really helped
us get where we needed to go.

HOW DID THE FACT THAT SAG
AND AFTRA MERGED AFFECT THE
NEGOTIATIONS?

Weise: Everything has always been done
twice before merger. Now there is one



focused message. It really felt like there
was a single entity that was looking out
for members instead of two sometimes
conflicting organizations. For the first time
it really felt like a concerted effort moving
toward a single goal.

Hodge: We got the chance — all of us —
to speak what was on our minds. It wasn't
about the politics of getting somebody to
come over to your side, it was about really
coming to the best possible conclusion
about any given issue.

McGuire: 1 was involved in a lot of
negotiations where they were joint
negotiations — both SAG and AFTRA
were there — frequently with one set of
proposals they wanted to achieve. The
format was similar, but the big difference
is that when you're separate unions,
even if they have the same proposals,
everybody always has to be conscious of
the needs of their unions, rather than the
needs of the combined forces. Even on the
best days when the unions worked very
well together, there’s always that feeling
that nevertheless you were dealing with
two distinct entities. As opposed to this
time, when it was one union, one group,
one set of issues and one goal.

MEMBERS WERE INVOLVED IN
SETTING THE PRIORITIES THROUGH
CRAFTING PROPOSALS DURING
WAGES AND WORKING CONDITIONS
MEETINGS. HOW DID THAT INFORM
NEGOTIATIONS?

Howard: For the two months of
the W&Ws, we heard from members
everywhere. It’s a crucial part of the
process that equips the negotiating tcam
with the knowledge they need to come to
the most favorable agreement possible. As
a working actor myself, I understand the

issues we face, but I still nced to hear from
the members to know the top priorities

of the majority of the membership. The
lesson that we learned is that we have

to be more disciplined in terms of the
W&Ws, so that our proposals reflect the
top priorities.

Mike Pniewski: Each one of the issues
members bring to us during the wages
and working conditions process makes
perfect sense individually and is perfectly
legitimate on its own, but members need
to understand that all provisions are taken
in the context of a bargaining package. In
every negotiation we have to spend time,
energy and bargaining capital fending off
provisions that management is trying to
bring and which could potentially be very
harmful to our members. Members should
know that until you're in that room, you
don't really understand how we agonize
over having to make these “Sophie’s
Choices” on every issue, but that’s part
of the responsibility of negotiating
the contract.

Rodriguez: One of the aspects of W&Ws
that is really so valuable for the union
beyond simply contract preparation is
that it is the entry point through which
union activists first become involved with
the union. It’s also the way many of our
most knowledgeable union activists have
learned as much as they have about the
contracts and how they’re negotiated and
information about the industry.

White: Several of us walked away
from the negotiations feeling like this is
an opportunity for us to rethink how we
organize the W&W process and how we
organize the period of time where we
gather information from our membership
about life under these contracts. We need
to do some form of education about what

can actually be addressed during a single
negotiation so that what'’s anticipated out
of the negotiation is tempered with the
practical nature of a three-year collective
bargaining cycle against an entire industry.

TOWARD THE END OF NEGOTIATIONS,
THERE WERE SEVERAL 24-HOUR
EXTENSIONS. WHAT WERE THOSE
LAST FEW DAYS LIKE?

White: The last few days werce tense.
There arc a couple of things you need
to do in the final moments of any
negotiation. You need to make sure you
keep in front of the entire group a sense
of the overall deal and ensure that you are
getting enough for this to be a good deal
for the members. There are things that you
absolutely must get, and for two months
the employers have been saying no. You
also have to be cognizant of the things that
will undermine the ability of our members
to be protected in their workspace, and
you have to make sure those items are
kept off the table. You are in those final
moments where key exchanges have to
be made.

McGuire: The members need to be
aware that the employers come in with
their whole set of proposals. And there
are as many proposals from them as we
put on the table. So it is not simply going
in and going, “Alright, here are the things
we want” and bargaining about what
parts of what we want we’re going to get.
It's how do you fight off the things that
you absolutely have to fight off from the
producers? How do you trade off when
you need to get movement from them
and you can’t agree to something in
their proposal unless you're going to get
something back from it? That give and
take is all throughout the process.

Howard: (Laughing) I agree with David
— it was tense. [ think any negotiation is
tense in the final hours, but we remained
focused on our objectives. The committee’s
dedication and hard work paid off with
a good contract that sets the stage for the
future.

Dunn: The committee members stuck
together, right till the end. In this situation,
the committee governed themsclves and
proceeded cautiously and thoughtfully
and, ultimately, it culminated in the
collective bargaining agreement we were
able to achicve.
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Field reps visit sets like Castle.
Here, Nathan Fillion and Jon
Huertas rehearse a scene.

[t's a warm

overcast summer day in Van Nuys, California,
somewhat smoggy, but in Southern

California they like to call it a “marine

layer.” SAG-AFTRA Business Rep, Field
Services Cedric Jackson is making his rounds,
ensuring compliance with the contracts

that the union negotiates on behalf of its
members.

Jackson starts his day off on the set of
Legends, a new TNT spy thriller, as part of
the routine visits he does to keep the lines of
communication open between the union and
its members.

The first person he runs into is star Sean
Bean, who's heading to the set in a bloodied
shirt, his face dotted with artificial wounds.
Jackson introduces himself and makes his
way to the background actors’ holding area,
leaving the actor to his

work. "Knowing that
help is just a
phone call away
allows me to
feel comfortable
enough to focus
on my work as a
performer.’

Jackson knows his
stuff; he fields a flurry
of questions about the
contract and listens to
members’ concerns.

He offers contact
information for each of
the union’s departments,
and reminds the
performers that if they
have any issues while
on set, they need to call
the union right away. A
couple of SAG-AFTRA-
eligible pre-union
actors, excited at the
prospect of becoming
members, approach
him and inquire about
payment plans for their
joining fee.

He never knows what to expect, so he has
to be ready for anything. It’s one of the things
he loves about his job. “A set is like a living
thing — it can be very mundane or it can be
over the top,” Jackson said.

Reps like Jackson are on the union’s
front lines, and his visit is a routine part
of checking on members’ welfare, solving
problems around the clock, whenever and
wherever they arise, and preventing issues
from cropping up in the first place — after all,
the drama should be in front of the camera,
not behind it. They are also an important
resource for keeping members informed.

“People have questions about what’s going

— Jon Huertas,
SAG-AFTRA National
Board Member

on with their union and field reps deliver
the news,” said Jim Damis, SAG-AFTRA’s
director of National Field Services.

Damis, who is based in the union’s
New York office, said business reps
— informally known as field reps —
have a large number of duties and
responsibilities. They need to be experts in
the contracts — and how those rules and
regulations are applied when they meet
real-world situations on set. Those could
include transportation issues, wardrobe
allowances, making sure a performer
receives an upgrade they are due or
checking that contractually mandated rest
periods are being given.

Safety is a top priority, and that’s
particularly important on shoots that
involve potentially hazardous work.

That means ensuring a medic is on the
set, if required, and
that stunts are being
performed by trained
stunt professionals.
And it means being
available when these
kinds of shoots are
happening, whether
they are on nights,
weekends or holidays.
Read more on page 25
about safety on the set
and what members
should do if they have
questions or don’t

feel comfortable with
something they’'ve
been asked to do.

When minors are on
set, there are additional
considerations.
SAG-AFTRA’s
youngest members
are its most vulnerable, so reps take extra
care to monitor working hours, check for
the presence of a parent or guardian and
a teacher — whether or not school is in
session — and ensure that the working
environment is appropriate for a minor.

What makes it all work is relationships:
open lines of communication with
members and fair and honest dealings
with employers. When a problem
arises, reps, in conjunction with other
SAG-AFTRA staff, seek to resolve the
situation quickly and fairly. The purpose
isn't to create animosity or punish, it's to
clear the way so that actors can get back to
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doing what they do best.

“We're not there to play gotcha, we're
there to prevent rules from being broken
and controversies developing,” said Damis.

Members appreciate that their union is
never far from the set, be it in person or by
phone.

“No matter what set I'm on, I always
recognize the value and importance that
my union has a regular presence,” said Jon
Huertas, a SAG-AFTRA National Board
member and a co-star on ABC's Castle.
“Having a SAG-AFTRA rep on set keeps
me confident that our members’ best
interests are being looked after. And also,
knowing that help is just a phone call away
in the event an issue arises allows me to
feel comfortable enough to focus on my
work as a performer.”

Los Angeles Local member Wednezday
Ryan agrees, saying her interactions with
field reps have been positive.

“They are very knowledgeable and ready
to answer any question asked, and if they
don’t know the answer they will find out
and follow up,” she said.

Relationships also build trust between
performers and their reps, and that ensures
that communication goes both ways.

“For me, the relationships are so
important because the actors open up
to you. They can ask you for help when
maybe they wouldn’t before,” said Senior
Business Rep, Field Services Antoinette
De Wolff.

When members are more candid about
their concerns, the reps can better tend
to their needs, but De Wolff emphasizes
that it’s not just about resolving problems.
Knowing what matters most to members

Business Rep Antoinette De Woiff
visits Ted Danson on set.

“For me, the
relationships are
SO Important
because the actors
open up to you.
They can ask you
for help when
maybe they
wouldnt before”

— Antoinette De Wolff,

“Members can always speak to their reps
in complete confidence.”

Dudley added that field reps
understand the critical role they play
in members’ lives, and don't take the
responsibility lightly.

“The field reps consider it an honor to
be the ones to go out and work with our
members face to face,” Dudley said.

Part of building and maintaining
relationships is understanding regional
culture and practices and the impact
those may have on member safety
and comfort.

During his two decades with the union,
South Region Manager, Contracts David
Fazekas has visited sets throughout the
South, including Florida, Louisiana and
Alabama. At those shoots, heat can be a
common concern during the spring and
summer months.

“If someone is out in the heat
and they’re not in a shaded area or
a climate-controlled area, they can
become dehydrated. In a humid and hot
environment like Louisiana or Florida,
where you can have a heat index of well
over 100 degrees, it can be a dangerous
situation where people get heatstroke,”
Fazekas said.

Local filming practices can also
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