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Contact Us
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Toll free

(855) SAG-AFTRA
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Letters to the Editor

KUDOS SAG-AFTRA

I was a working actor for a long time.
Through the years, I found the necessity
to call upon my union for assistance in
contract disputes, non-payment, untimely
payment, agent non-payment, work
without contract and health issues. Oh
yes, and the IRS’ illegal confiscation of
my residuals.

Upon my retirement due to illness, it
has maintained me monetarily through
health care and pension. Now that I've
segued to screenwriting, it’s introduced
me to iActor, where I have access to
my actor friends whom, as an associate
producer, I can attach to my project.

This is an “atta-boy” to my union, who
has made it possible for me to — as
actress Ida Lee said in her atta-boy —
“learn and earn.” God bless SAG-AFTRA.

Wayne Storm
Los Angeles Local

REPORTING VIOLATIONS

I heard rumors that if a member
complains about a production company
to the union, the production company
would know who complained and they
would put that person on a blacklist.
Also, they would spread the news to
other production companies, as well, and
ultimately that person would be labeled
as a troublemaker, and so there won't
be any more work for him or her. In
that case, we should think twice before
making a complaint, otherwise we will
be out of work and broke. What is the
solution for this dilemma?

George Kuttickal
New York Local

Ed. Note: You should know that your right
to bring a contract violation to the attention
of your union is protected under federal

law and that retaliating against you for
exercising that right is illegal. Nevertheless,
whenever possible, the union tries to avoid
revealing the identity of a performer who
brings a claim to us and, in fact, takes every
reasonable measure to prevent the producer
from inferring the individual’s identity. For
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example, where appropriate we will pursue
claims on behalf of the entire cast or on
behalf of a group of performers. There are
occasions, however, where the individual’s
identity is unavoidably obvious. For
example, if the claim could only possibly
benefit one person and there was no way
for the union to learn of it except from the
performer. In such cases, the performer
may need to choose between taking the risk
of discovery and not pursuing the claim,
though the union will do whatever it can to
avoid that circumstance.

If you have a concern that a producer
will learn your identity as a result of a
claim you would like the union to pursue,
you should raise that concern directly
with the business representative handling
the matter.

If you do not feel confident that the
business representative is handling
your concern appropriately, you should
contact a SAG-AFTRA manager or call
(323) 549-6058 for assistance.

LETTERS TO THE EDITOR must be signed
with your full name and local affiliation
(limited to 150 words). Selected letters may
be edited for accuracy, space and clarity.
Every effort will be made to preserve

the author’s intended substance. This
section is not available to sitting National
Board members.

SEND LETTERS TO:

Letters to the Editor

SAG-AFTRA Magazine

5757 Wilshire Boulevard, 7th Floor
Los Angeles, CA goo36

Letters may also be faxed to

(323) 549-6500 or emailed to
magazine.editor@sagaftra.org

W ARE YOU GETTING

Y SAG-AFTRA EMAILS?

Your union communicates with members
primarily through email and digital
newsletters. If you are not receiving emails

from us, go to SAGAFTRA.org right now
and register online so you don’t miss out on

any of the happenings at your union.

SAG-AFTRA

EDITORIAL STAFF

Editor-in-Chief
Pamela Greemwalt

Managing Editor
Damon Romine

Associate Managing Editor
Leslie Simmons

Art Director
Yvette Youssefia

Senior Writer
Tom Leupold

Magazine Staff
Hope Barkan,
Stephon Litwinczuk, Jennifer Lurey,
Ulisses Rivera, Ron Thomas,
Guwen Walker, Valerie Yaros

Editorial Subcommittee
Liz Zazzi (chair)
Assaf Cohen (vice chair)
Joe Krebs (vice chair)
Jeff Austin
Susan Boyd Joyce
Angela Bullock
Mike Hodge
Mary McDonald-Lewis
Woody Schultz
Rik Deskin (alternate)
John Carroll Lynch (alternate)
Jenny O’Hara (alternate)
Jeff Spurgeon (alternate)

Contributors
Richard Baldwin, Anna Calderon,
Lisa Caruso, Julie Crane, Becky Curran,
Chelsea Danley, Shelley Figures, Marcia
Fishman, Melissa Goodman, Deeann Hoff,
Krysten Jones, Jane Love, llyanne Morden
Kichaven, Caroline O’'Connor, Bernadine
Robbins, Ellen Stoolmacher,
Herta Suarez, Linda Swenson

Advertising Sales
Ron Thomas (323) 634-8144

(¢ILCA»)

2014 ILCA Award Winner for Best Publication Design

o - 9




- “REVOLUTIONARY"”

FOR YOUR EMMY CONSIDERATION IN ALL CATEGORIES

“VIOLA DAVIS
IS BRILLIANT”

- THE HUFFINGTON POST

“THE #1 SHOW"”

- PEOPLE

“RIVETING”

- VANITY FAIR - THE WRAP

#HowToGetAwayWithMurder




A Letter from the President

Dear Member,

top reading this letter for a moment,
Sand take another look at the picture
on the cover of this magazine of
tae building that houses our national
headquarters.
What you see is a powerful symbol
of our growing success and one of many
signs pointing to a bright future for
SAG-AFTRA.

You might wonder how a simple picture
of a building — even one as striking as
cur newly dedicated namesake building
housing our national headquarters — can
hold so much promise. First, we must
take a look back. When I began serving
on the Screen Actors Guild board in 2008,
actors were divided and our unions were
facing off in a confrontation that could
easily have left us permanently weakened.
Instead, SAG and AFTRA members seized
that turbulent, risky energy and used it as
a springboard to greater unity and strength
through our historic merger.

On April 16, under a perfect blue sky,
surrounded by a host of current and
former national officers, board members
and union staff celebrating the dedication
of SAG-AFTRA Plaza, I reflected on the
moment three years earlier, when we
made our merger official, and then back
to the start of our drive to merge SAG
and AFTRA.

We changed course in 2008, working
our way to something better, and now the
fruits of that labor are becoming evident:
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As a merged union, no longer fighting
among ourselves, we have established
first-ever combined SAG-AFTRA contracts
in Commercials, TV/Theatrical —
incorporating the Cable contracts into

one master contract — Network Code,
Animation, Corporate/Educational and
numerous Broadcast contracts from across
the country, and are currently engaged in
the Interactive Contract and the Sound
Recordings Contract negotiations. We
have reorganized staff, creating staff
efficiencies, and have put the union on a
solid financial footing. We are now seen as
a stable, important voice in the lives of our
members and in the lives of our country.
We were invited to the White House as
part of President Obama’s A Call to Arts to
mentor young storytellers in the cinematic
arts. We are backing legislative initiatives
like the Fair Play Fair Pay Act of 2015. We
are stable and we are strong.

None of this would have been possible
if we hadn’t made the smart decisions,
moved on from the dysfunction that
surrounded us, and merged our two
unions, setting ourselves on the path to
greater strength and influence.

We can and should be proud of our
accomplishments. However, your elected
leadership, as good stewards, must also
listen and be mindful of areas that you,
our members, tell us need improving. With
the President’s Task Force on Education,
Outreach and Engagement, we're already
conducting educational seminars to better
help elected leaders listen, communicate,

"An educated membership is a powerful membership.”

organize and engage all of us in the
direction and responsiveness of our
union. An educated membership is a
powerful membership.

SAG-AFTRA is responding to the
challenges facing us. From staying on
top of the changing technologies in our
industry and better communication
between our staff and our membership,
we are moving forward. Just like the
smart decisions we've made previously
have allowed us to turn challenges into
opportunities, we are making progress
on the consolidation of our benefit plans,
which would not have been possible
without the merger of the unions.

I continue to be proud and honored
to have been your president through
the transition, consolidation and first
term of a great union. As we approach
SAG-AFTRA's second election cycle, I urge
those of you who are interested in running
for office to do so. Whether for your local
board, National Board or as a delegate,
serving your fellow members as an elected
representative is a worthy and important
undertaking. Be bold and make your voice
heard. SAG-AFTRA is not just good. It's
good and growing.

In unity,

Ken Howard
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A Letter from the Executive Vice President

Dear Member,

s I sat in the most recent National
ABoard meeting, the last in-person
meeting for this elected body, | was

struck by how far we have come in these
last two years — how much good work
this union and its members and staff are
doing, and how much we are planning
to do to help build and strengthen
SAG-AFTRA for the membership.

In contracts alone — the lifeblood
of this union and its members —
we have negotiated approximately
25 contracts in the past two years,
including TV/Theatrical, Network Code
and the Animation agreements. We
continue to bring audiobook producers
and publishers into the fold, signing
first-time contracts and negotiating
improvements and renewals. One recent
victory involved a publisher who fought
us. It was only with the support of the
members who do this work and the
union itself that we were able to reach
an agreement. In an arena where we had
little density before, we are now at almost
100 percent density of major audiobook
publishers and producers. That is a direct
result of members and their union having
honest conversations and reaching out to
their community — and standing together.
We are seeing it in the commercials
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recapture effort (see story page 34),
broadcast organizing, community-
building in the interactive space and
much, much more.

During the first strategy meeting of
leadership from across the country,
we spoke about the need to hear from
members about their work, their successes
and their challenges. We noted that
though we are transparent in our work
for members, there is often a disconnect
between what the union is doing for them
and what we, as members, must do to
help our union. We have created, with
staff, brochures and pamphlets and wallet
cards with department contact information
and an emergency on-set 24-hour hotline
number. Our brochure, Working for
You, which is enclosed in this issue of
the magazine, was a direct response to
members not being clear about what we do
in terms of programs, contracts, advocacy
and education. As a result, President Ken
Howard created the President’s Task Force
on Education, Outreach and Engagement.
Approved by the National Board just
three months ago, the task force has had
multiple planning meetings and webinars
with leadership from across the country,
and it is transforming daily with input
from these leaders and members.

We speak about SAG-AFTRA being a
member-driven union, and this is perhaps

GABRIELLE CARTERIS

“With knowledge, understanding and hard work, we can
and will continue to be the union we aspire to be.”

one of the clearest examples. We have, as
members, expressed our desire for this
work in the past, but neither precursor
union had the bandwidth to execute it.
We do now and we are. Many of our
members are just starting to hear about the
President’s Task Force. For those of you
who haven't yet, please read the story on
page 22, then get involved.

In June, we will be getting ready for
the second convention of SAG-AFTRA.
We are inviting you to run as a delegate
and help us chart your union’s course
for the next few years. Please make sure
you are registered on the SAG-AFTRA
website, check out our YouTube channel,
and join in our programs. I urge you to
stay connected. Check for updates in the
magazine and on the website, join us for
webinars and share what you are seeing
and hearing with other members and pre-
members. With knowledge, understanding
and hard work, we can and will continue
to be the union we aspire to be.

In unity and solidarity,

AMC o

Gabrielle Carteris



A Letter from the Secretary-Treasurer

Dear Member,

of having SAG-AFTRA’s name
and logo emblazoned across our

L.A. headquarters. Though it’s not a
auilding we own, we extended our lease
in return for the right to boldly display
our brand and stake an undeniable
claim to SAG-AFTRA's place here in the
entertainment industry’s company town.
Our new Manbhattan office likewise was
designed to make a statement: spacious
and elegant, with a beautiful view and
comfortable amenities, it projects to those
who enter it a sense of power and plenty.
It's already proven valuable as a venue to
host all kinds of people and events. I hope
you’ll visit these showcase spaces, which
are legitimate sources of national pride.

That said, celebrating them reminds
me of what it has meant to members in
smaller markets across the country to have
even the most modest office of their own.
Decades ago, for example, professional
recording artists found themselves a
ionely island of organized labor in a state
— Tennessee — and an industry with
no respect for workers’ rights. Already
engaged with their union and each other,
they needed a permanent space to call
their own. The building that was secured
was smal! and unprepossessing, but it was

In this issue we share the excitement

AMY AQUINO

“The return on the investment can be huge when
members have a place to simply meet, share ideas, work
with staff, plan for our future — and call their own.”

right in the middle of the industry’s hub.
Expanded over time, it remains a union
home away from home for members who
come from across the United States; for the
music industry, it’s a constant reminder
that if they want to sell music they need to
go through SAG-AFTRA.

I'm inspired by the spirit that motivated
this bold initiative. It's a spirit I've felt
in other locals as well: some, like New
Orleans, which have never had a “room of
their own”; others such as Portland, one of
the small offices recently shuttered to focus
resources on our national infrastructure.
When we closed those offices, we vowed
to take a fresh look at all our locals across
the country and do an analysis of how
and where a physical presence would
be beneficial. The time for gathering
and reviewing that data is past due; that
analysis must begin now, before we
commit any more significant resources to
our physical plant.

The fact is, work is exploding beyond
New York and Los Angeles, and members
— including thousands who live in those
two biggest locals — have no choice but
to follow it. Work is found in anti-labor
states where union contracts are the
exception. It’s in locals filled with non-
union talent who doubt that union jobs
will sustain them if they take the plunge.
It’s in areas unaccustomed to film and TV

production where members are the most
vulnerable, like the Georgia shoot where
IATSE sister Sarah Jones died and our
actors were gravely endangered. And it’s
in tiny broadcast markets with immense
organizing potential.

These locations represent our future,
and a home base for members working in
them can be vital for maintaining engaged
members and a union presence. We can’t
argue for the impact of our expansive
New York and Los Angeles headquarters
and not acknowledge the importance of
physical outposts in more challenging
areas. Office space in these markets is
cheap, and our offices don't all need to
be elaborate or imposing. After all, the
movement that put us on the path to the
SAG-AFTRA merger started in my dining
room — 300 square feet with a table,
eight chairs, some Wi-Fi and a phone.
The return on the investment can be huge
when members have a place to simply
meet, share ideas, work with staff, plan for
our future — and call their own.

In unity,

/)

C/(/<W %Mr

Amy Aquino
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A Letter from the National Executive Director

Dear Member,

e recently celebrated the
three-year anniversary of
SAG-AFTRA as a merged

entity, and I am pleased to report that your
union has just moved through another
remarkable period of capacity-building and
success. Since the publication of my last
letter, we have accomplished the following
milestones:

* Negotiated successfully two national
contracts (Network Television Code
and Corporate/Educational), each
with positive, expanded benefits for
our members;

* Embarked on the President’s Task
Force on Education, Outreach and
Engagement, an energetic nationwide
campaign to engage and educate our
members in all 25 SAG-AFTRA locals
about the power of your union and
collective action;

+ Established a leadership position in
a major multiyear initiative with the
White House and our friends at the
American Film Institute to mentor
and develop the next generation
of professional storytellers (future
members!);

* Hosted our second exclusive event for
SAG-AFTRA members at YouTube
Studios, this time in its newly opened
studio in New York City (after
doing a similar event in Los Angeles
previously);

» Hosted a bipartisan legislative
event with multiple partners in the
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musicFIRST Coalition to introduce the
Fair Play Fair Pay Act of 2015, which
would establish for the first time in
our nation’s history a performance
right for artists on AM/FM radio;

* Celebrated a dedication ceremony for
the historic building that houses our
headquarter office in Los Angeles,
which is now named SAG-AFTRA
Plaza;

+ Participated in the groundbreaking
ceremony for the SAG Foundation’s
new Actors Center in New York,
prominently located on 54th Street
between 7th and 8th avenues, which
will open to members in early 2016;
and

« Completed our fiscal year with a
financial surplus and adopted a
budget for next year, with another
surplus anticipated (all extra money
increases our reserve funds).

In addition to the above, at the time of
this printing, SAG-AFTRA is embarking
upon the largest organizing initiative in the
history of our union (and of either legacy
union). The Commercials Organizing and
Recapture Initiative will help to ensure the
next generation of commercials produced
on any platform — network television,
basic cable, new media, local broadcast
or radio — are union and made under
a SAG-AFTRA contract. If you haven’t
already, we invite you to visit our website
and review the online toolkit available
for your review and use. These materials
were produced by members who work
this contract and are designed to help

“Your union has just moved through another remarkable
period of capacity-building and success.”

members find ways to be involved in this
essential effort.

During this period, your union has
also continued to perform the excellent
work that drives our operations each day.
We have worked with members, agents,
managers and employers to resolve
problems before they erupt into formal
claims. When that fails, we have filed
claims to ensure the proper enforcement
of our contract provisions. We have
organized more work for our members in
the area of audiobooks, broadcast news
and new media entertainment projects,
among others. We have delivered residual
checks to members in a timely manner.

This fall, following member elections
across the country, hundreds of
SAG-AFTRA delegates will convene in
Los Angeles to reconnect with one another,
learn more about the significant initiatives
underway and help the union plan for
the next two years. It will be our second
convention as a merged union and we are
all looking forward to it.

This is an exciting time for SAG-AFTRA.
Whether you become engaged through
the President’s Task Force, participate in
our commercials organizing initiative or
find some other way to contribute to the
protection of your work and livelihood, we
encourage each of you to become involved!

In unity and looking forward,

/M/?///f

David White
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Call to Convention

Dear Member:

The 2015 SAG-AFTRA biennial
convention will be held Oct. 1-4
at the Sheraton Universal Hotel
in Los Angeles.

Under the theme “Educate, Engage,
Empower,” your convention delegates
will meet to consider constitutional
questions, review and act on
resolutions, elect leadership, and
discuss and debate important issues.

The union’s biennial convention
reflects the importance of member
involvement and leadership. And that’s where you come in.
As a member of SAG-AFTRA, you have the possibility of
serving your union as a delegate at the convention. Hundreds
of delegates from across the country, representing all 25
locals, will attend, along with officers and National Board
members and local presidents elected this summer. If you
would like to be a convention delegate representing your
local, contact your local office for eligibility details and
information on obtaining a nominating petition. To find out
how to serve as a New York or Los Angeles local delegate,
read through the following pages on nomination and
election rules.

Convention delegates represent your interests, vote for
leadership and consider resolutions and amendments to the

National

Convention
October 1-4
LOS ANGELES

2 IMPORTANT GAINS HIGHLIGHT
2015 CONTRACTS

Two contracts have been approved so far in 2015. In April,

the SAG-AFTRA National Board ratified a new Corporate/
Educational & Non-Broadcast contract, while in January members
ratified a new Network Television Code contract.

Corporate/Educational & Non-Broadcast

The new three-year contract for the SAG-AFTRA National
Code of Fair Practice for Corporate/Educational & Non-Broadcast
Recorded Material was ratified by the National Board at its April
18 meeting and includes a 3-percent increase immediately in
minimum compensation during the term of the agreement and

PAORLY - UCATE

SAG-AFTRA Constitution. During

the three days of convention general
sessions, delegates will elect the
executive vice president and the vice
presidents representing geographic areas
and member categories. Information

on how to run for these offices can be
found on the following pages as well.

Other convention highlights include
keynote speeches, presentations and
workshops, and opportunities to
network with fellow members from
across the nation.

As the convention draws closer, and
during the event itself, we will continue to keep members
informed of all developments. Make sure the union has your
email address and other contact information, and follow
along on social media so you can be the first to know about
convention planning details.

See you in Los Angeles this October!

In unity,

iy

David White, National Executive Director

a 3-percent increase effective on Nov. 1, 2016. The contract also
includes a 0.5-percent increase to the employer contribution rate
for the health and retirement tunds effective on the first day of
the new contract.

The new agreement includes important gains for background
actors in salary and wardrobe fees; an almost 80-percent increase
for the first hour of interactive voice recording; and a change
from five years to three years in the Category II program use
period, resulting in a 40-percent decrease in the number of years
a program can be used, a real gain for members working under
the contract.

The agreement was reached on April 8 with the Producers
Group and covers public relations, sales promotion and training
Continues on page 19
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Calling All Candidates

his summer, the union’s top leadership positions will be determined by a vote of the membership. You will have the

chance to elect the union’s President and Secretary-Treasurer. Elections will also take place in all of the union’s 25

locals for National Board, Local Officer, Local Board and Convention Delegate positions, and eight (8) Vice Presidents
will be elected at the union’s biennial convention held in Los Angeles, October 14, 2015.

National Elections
PRESIDENT AND SECRETARY-TREASURER

The President is the chief elected officer of the union and is
charged with carrying out policies established by the National
Board and Convention. He or she presides at all meetings of
the Convention, National Board and Executive Committee. The
President also serves as the chief spokesperson for the union and
represents the union in affiliated and other
organizations among other duties and
responsibilities assigned by the
National Board or set forth
in the Constitution and
policies of the union.
The Secretary-
Treasurer is the
primary elected
officer responsible
for the general

2015
NATIONAL
ELECTION

CALENDAR

(all times PDT)

MAY 27

Nominating petitions available

JUNE 26 (5 p.m.)

Deadline for submission of petitions and flnan.CI'al .

any other required materials administration
of the union,

JUNE 22 including

Cutoff for voting eligibility.
Members must be in good standing
for the n/01/14 and/or 05/01/15 dues period

JULY 21

Ballots mailed

AUGUST 20 (6:30 a.m.)

Deadline for receipt of voted ballot
(in designated election P.O. Box)

OCTOBER 1-4

Convention Elections

overseeing the
union’s funds,
financial assets
and fiscal records.
He or she also serves
as Chair of the Finance
Committee.
If you are interested
in running for the position
of President or Secretary-
Treasurer, you must meet all
eligibility requirements (see box at right).

The President and Secretary-Treasurer will serve for a two (2)
year term.

Members may obtain a Nominating Petition by making a
request for the materials in writing or in person to the union’s
Governance department (see contact information next column)
beginning Wednesday, May 27, 2015. Materials will then be
provided in-person or sent via mail, email or fax, as requested.

Candidates for President must submit a petition signed by
no fewer than two hundred (200) members in good standing,
including members from at least three (3} locals. Candidates for
Secretary-Treasurer must submit a petition signed by no fewer
than one hundred fifty (150) members in good standing, including
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members from at least three (3) locals.

Petitions for both offices must be received by the Governance
department at the union’s offices in Los Angeles (5757 Wilshire
Blvd,, 7th Fl,, Los Angeles, CA 90036) by 5 p.m. PDT on Friday,
June 26, 2015. Additional requirements for the submission
of nominating materials will be included in the SAG-AFTRA
nominating petition instruction kit.

Questions regarding the 2015 elections and/or candidate
eligibility may be emailed to nationalelections@sagaftra.org
or directed to either Executive Director, Governance Michelle
Bennett at (323) 549-6094, or Elections Coordinator Tara
Khonsari at (323) 549-6614.

EXECUTIVE VICE PRESIDENT AND

VICE PRESIDENTS

The Executive Vice President and Vice Presidents from geographic
areas (Largest Local, Second Largest Local, Mid-Size Locals and
Small Locals) and work categories (Actor/Performer, Broadcaster
and Recording Artist) will be elected as soon as practicable after the
opening of the biennial convention on October 1, 2015.

The Executive Vice President is the second-highest elected
officer in the union and acts in place of the President at and
between meetings of the Convention, National Board and
Executive Committee if the President is absent or otherwise
unavailable to perform his or her presidential duties. The
Executive Vice President in consultation with and at the
direction of the President, assists the President in the governance
of the union and may perform such other duties as may be
assigned by the President or National Board.

The Vice Presidents from geographic areas and work categories
perform duties and responsibilities assigned to them by the

SUMMARY OF ELIGIBILITY REQUIREMENTS

President and Secretary-Treasurer

* Must be at least 18 years old.

* Must be an active member for twenty-four (24) months prior to the date of
nomination.

* Must meet all other requirements as defined by the SAG-AFTRA Constitution.
* Must be paid-up currently from the beginning of the dues period as

reflected in the below schedule:

PERIOD ENDING
os/01/15-11/01/1§
1/01/14-05/01/15
05/01/14-11/01/14

MUST BE PAID BY

06/09/15 (or date of nomination, whichever comes first)
121014
06/09/14




President or National Board.

Candidates for Executive Vice President will be nominated
at Convention by the entire delegate body. Candidates for the
Vice President positions will be nominated by their respective
delegate caucuses at Convention. The term of office for the
Executive Vice President and Vice Presidents is two (2) years
commencing immediately upon their election and continuing
until their successors are elected.

Questions regarding the 2015 elections and/or candidate
eligibility may be emailed to nationalelections@sagaftra.org
or directed to either Executive Director, Governance Michelie
Bennett at (323) 549-6094, or Elections Coordinator Tara
Khonsari at (323) 549-6614.

Los Angeles Elections

If you are interested in running for the position of National
Board member, Local Officer, Local Board member or
Convention Delegate representing the Los Angeles Local,

SUMMARY OF ELIGIBILITY REQUIREMENTS
FOR L.A. AND N.Y. LOCAL ELECTIONS

National Board Member

« Must be at least 18 years old and be a member in good standing of the local
for twelve (12) months.

« Must be an active member for twenty-four (24) months prior to the date of
nomination,

» Must be paid-up from the beginning of each dues period as reflected in the
schedule below.

+ For member category positions only, must be a member of that category for
twelve (12) months

» Must meet all other requirements as defined by the SAG-AFTRA
Constitution.

Local Officer or Local Board Member

» Must be at least 18 years old and be a member in good standing of the local for
twelve (12) months.

« Must be paid-up from the beginning of each dues period as reflected in the
schedule below.

« For Los Angeles member category positions only, must be a member of that
category for six (6) months.

« For New York member category positions only, must be a member of that
category for twelve (12) months.

« Must meet all other requirements as defined by the SAG-AFTRA Constitution.

Convention Delegates

« Must be at least 18 years old and a member in good standing of the local for six
(6) months.

+ Must be paid-up from the beginning of the Nov. 2014 and May 2015 dues
periods as reflected in the schedule below.

« For Los Angeles member category positions only, must be a member of that
category for six (6) months.

« For New York member category positions only, must be a member of that
category for twelve (12) months.

» Must meet all other requirements as defined by the SAG-AFTRA Constitution.

PERIOD ENDING
o05/01/15-1/01/15
n/o1/14-0s5/01/15 12/10/4
os5/01/14-1n/0114 06/09/14

MUST BE PAID BY

06/09/15 (or date of nomination, whichever comes first)

2015

LOS ANGELES
ELECTION
CALENDAR

(all times PDT)

MAY 27

Nominating petitions available

JUNE 26 (5 p.m)

Deadline for submission of petitions and
any other required materials

JUNE 22

Cutoff for voting eligibility.
Members must be in good standing
for the n/01/14 and/or o5/01/15 dues period

JULY 21

Ballots mailed

AUGUST 20 (6:30 a.m.)
Deadline for receipt of voted ballot
(in designated election P.O. Box)

OCTOBER 1-4

Convention Elections

you must meet all eligibility
requirements (see box at left).

NATIONAL BOARD
MEMBERS
Twenty-one (21) National
Board positions will be
open for election this
year, including one (1)
seat for the Broadcaster
category, one (1) seat
for the Dancer category
and nineteen (19)
member-at-large seats.
The twelve (12)
candidates receiving the
highest plurality of votes for
the at-large seats will serve for
a four (4) year term and the next
seven (7) candidates will serve for
a two (2) year term. Candidates elected
to the two (2) member category positions
will serve for a four (4) year term. National Board
members, by virtue of their election to that position, also serve as
Convention Delegates.

LOCAL OFFICERS

Three (3) Local Officer positions will be open for election this
year: President, First Vice President and Second Vice President.
The Vice President positions will be elected by plurality of votes
received and will serve in that order. All Local Officers will serve
for a two (2) year term. Local Officers, by virtue of their election
to that position, also serve as Convention Delegates.

LOCAL BOARD MEMBERS

Forty-five (45) Local Board member positions will be open for
election this year, including one seat for each member category
as follows: 1) Broadcaster, 2) Dancer, 3) Singer/Recording Artist
and 4) Stunt Performer. Those members elected as Local Board
members, by virtue of their election to those positions, also will
serve as Alternate National Board members who may be called
upon to serve at National Board meetings when a National
Board member is unable to attend. All Local Board members
will serve for a two (2) year term.

CONVENTION DELEGATES

One hundred forty one (141) Convention Delegate positions will

be open for election this year (in addition to the Convention
Delegate positions held by the Local Officers and National Board
members who by virtue of their election to those positions, also
serve as Convention Delegates), including the seats assigned for
each member category as follows: one hundred twenty-nine (129)
Actor/Performer; two (2) Broadcast - Entertainment; one (1)
Broadcast - News/Information; one (1) Dancer; one (1) Recording
Artist; four (4) Singers; and three (3) Stunt Performers. Convention
Delegates may also serve as Alternate Local Board members where
a board member is the sole representative of a category or category
grouping and is unavailable to attend a Local Board meeting.
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Calling All Candidates continued
Members may obtain a Nominating Petition
by making a request for the materials in
writing or in person to the union’s
Governance department (see
contact information below)
beginning Wednesday, May
27, 2015. Materials will then
be provided in person or
sent via mail, email or
fax, as requested.
Candidates for
National Board and
Local Board must
submit a petition
signed by no fewer
than thirty (30)
members in good
standing of the local.
Candidates for Local
Officers must submit a
petition signed by no fewer
than fifty (50) members in good
standing of the local. Candidates
for Convention Delegate must submit
a petition with one (1) signature of a
member in good standing of the local.

Petitions for all offices must be received by the Governance
department at the union’s offices in Los Angeles (5757 Wilshire
Blvd., 7th Fl., Los Angeles, CA 90036) by 5 p.m. PDT on Friday,
June 26, 2015. Additional requirements for the submission of
nominating materials will be included in the
SAG-AFTRA nominating petition instruction kit.

Questions regarding the 2015 elections and/or candidate
eligibility may be emailed to laelections@sagaftra.org or directed
to either Director, Governance Meredith Snow at (323) 634-8131,
or Elections Coordinator Tara Khonsari at (323) 549-6614.

New York Elections

If you are interested in running for the position of National
Board member, Local Officer, Local Board member or
Convention Delegate representing the New York Local, you
must meet all eligibility requirements (see box, page 13).

2015
NEW YORK
ELECTION
CALENDAR

(all times EDT)

MAY 27

Nominating petitions available

jUNE 26(5 p.m.)

Deadline for submission of petitions and
any other required materials

JUNE 22

Cutoff for voting eligibility.
Members must be in good standing
for the 1w01/14 and/or 05/01/15 dues period

JULY 21

Ballots mailed

AUGUST 20 (9:30a.m)

Deadline for receipt of voted ballot
(in designated election P.O. Box)

OCTOBER 1-4

Convention Elections

NATIONAL BOARD MEMBERS

Nine (9) National Board positions will be open for election this
year as follows: seven (7) in the Actor/Performer member category;
one (1) in the Broadcast - Entertainment member category; and
one (1) in the Broadcast - News/Information member category.
The six (6) Actor/Performer candidates receiving the highest
number of votes will serve for a four {4) year term and the next
candidate will be elected to a two (2) year term. Candidates
elected to the Broadcast-Entertainment member category and the
Broadcast-News/Information member category will serve four (4)
year terms. National Board members, by virtue of their election to
that position, also serve as Convention Delegates.

LOCAL OFFICERS

Five (5) Local Officer positions will be open for election this
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year: President, 1st Vice President, 2nd Vice President, 3rd Vice
President and 4th Vice President. The Vice President positions
will be elected by plurality of votes received and will serve in
that order. All Local Officer candidates will serve for a two (2)
year term and also serve on the New York Executive Committee.
The President, by virtue of his or her election to that position,
also serves as a Convention Delegate.

LOCAL BOARD MEMBERS

Thirty-four (34) Local Board member positions will be open
for election this year, including seats assigned for each member
category as follows: two (2) Broadcast - Entertainment; two

(2) Broadcast - News/Information; and two (2) Singer/Dancer/
Recording Artist.

The balance of seats will be held by members of the Actor/
Performer member category. Those members elected as Local
Board members, by virtue of their election to those positions,
also will serve as Alternate National Board members who may
be called upon to serve at National Board meetings when a
National Board member is unable to attend. All Local Board
members will serve for a two (2) year term.

CONVENTION DELEGATES

Seventy-five (75) Convention Delegate positions will be open
for election this year. The total number of Convention Delegate
seats assigned by member category open for election will be
as follows: sixty-six (66) Actor/Performer; two (2) Broadcast
- Entertainment; two (2) Broadcast - News/Information; one
(1) Dancer; one (1) Recording Artist; two (2) Singers; and one
(1) Stunt Performer.

Members may obtain a Nominating Petition by making a
request for the materials in writing or in person to the union’s
Governance department (see contact information below)
beginning Wednesday, May 27, 2015. Materials will then be
provided in person or sent via mail, email or fax, as requested.

Candidates for National Board, Local Officer and Local
Board must submit a petition signed by no fewer than twenty-
five (25) members in good standing of the local. Candidates
for Convention Delegate must submit a petition with one (1)
signature of a member in good standing of the local.

Petitions for all offices must be received by the Governance
department at the union’s office in New York (1900 Broadway,
5th Floor, New York, NY 10023) by 5 p.m. EDT on Friday,
June 26, 2015. Additional requirements for the submission
of nominating materials will be included in the SAG-AFTRA
nominating petition instruction kit.

Questions regarding the 2015 elections and/or candidate
eligibility may be emailed to nyelections@sagaftra.org or
directed to Justin Touretz at (212) 863-4211 or Richard Baldwin
at (212) 827-1476.

Other Local Elections

If you are interested in running for the position of National
Board member, Local Officer, Local Board member or
Convention Delegate representing your local area, please contact
your nearest local office for complete election eligibility and
schedule information.



SAG-AFTRA SUPPORTS

ﬁ FAIR PLAY FAIR PAY

AG-AFTRA is supporting a major
new initiative to ensure artists are E
fairly paid when their songs are played MUsSIicFIRST

on the radio. Currently, there are illogical

and inconsistent royalty rates for recording artists, musicians

and vocalists on different radio platforms. There is one payment
structure for Internet radio, a lesser one for satellite radio, and
terrestrial radio pays nothing at all. This legislation would require
all radio platforms to pay the rate that Internet radio pays now.

The issue was the focus of an April 13 event, when more than
two dozen SAG-AFTRA recording artists, including Elvis Costello,
Cyndi Lauper, Ray Parker Jr., Rosanne Cash and Martha Reeves,
turned out at SAG-AFTRA's national office in New York in support
of the Fair Play Fair Pay Act of 2015. U.S. representatives Jerrold
Nadler and Marsha Blackburn announced the coming introduction
of the bill in Congress. The legislation is supported by SAG-AFTRA,
as well as many other artist and industry groups.

Coordinated by musicFIRST, a coalition of industry
organizations and artists including SAG-AFTRA, the press
conference highlighted the bipartisan bill’s benefits to recording
artists, musicians and vocalists. In addition to the high-profile
artists, the event was attended by SAG-AFTRA Vice President,
Recording Artists Dan Navarro; New York President Mike
Hodge; and National Executive Director David White.

“SAG-AFTRA supports fair market value payment for artists.
Music enriches our lives and those who create it deserve to be
fairly paid for the work they do,” said SAG-AFTRA President
Ken Howard. “This legislation remedies a quirk in the law
that permits unequal treatment based solely on where a song
is played.”

“For too long, artists have had a basic right inconsistently
applied, and even flat-out denied, in the interest of economic
expedience. In the simplest of terms, it’s wrong, it’s unfair and
it's time for that abrogation of artists’ rights to come to an end,”
said Navarro.

SAG-AFTRA member Rosanne Cash summed up the situation
when she said she wasn't doing this for herself. She was fighting
for the Fair Play Fair Pay Act for all the backup singers and
session musicians that most fans have never heard of. She talked
about needing to pass the Fair Play Fair Pay Act for future
musicians because, “If they can get paid, they can continue to
create music. I don’t want that generation to disappear because
they can’t pay rent.”

The legislation would also require payments to recording
artists, musicians and vocalists for sound recordings made prior
to 1972. No radio platforms currently pay for the use of these
recordings. Artists receive a radio performance right in almost
every country except Iran, North Korea, China, Rwanda and the
United States.

Q

(1) New York Congressman Jerrold Nadler with SAG-AFTRA National Executive
Director David White; (2) SAG-AFTRA New York Local President Mike Hodge and
Cyndi Lauper; (3) Elvis Costello with Tennessee Rep. Marsha Blackburn;

(4) Rosanne Cash, second from left, shows off her multiple Grammy Awards with,
from left, her husband and musician/producer John Leventhal; President/CEQ

of The Recording Academy and Grammy Foundation Neil Portnow; and Nadler

(5) Former SAG-AFTRA Michigan Local Board member and recording artist Martha
Reeves (center at podium) speaks at the press conference.

SAG-AFTRA is a union that has among its members a diverse group of performers, broadcasters and newscasters. Suppart of this bill should not be interpreted as a personal statement of opinion by or of any specific member of the union
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For Members

WYNONNA HEADLINES

ﬂ SAG-AFTRA SXSW SHOWCASE

o" Don't ever book me this late,” Wynonna Judd quipped to
her manager after she took the stage just past midnight

for a magical 90-minute performance presented by SAG-AFTRA

at this year’s South by Southwest (SXSW) in Austin, Texas.

The intimate March 20 showcase before 200 of Judd's fans
at St. David’s Bethel Hall was a milestone for both the iconic
five-time Grammy-winning artist and her union. Over the years,
SAG-AFTRA and its Sound Recordings Department has
participated in various SXSW events, from panel discussions, expo
booths and mixers to last year’s showcase at Buffalo Billiards.

But this year marked the first time the union has worked with a
high-profile recording artist member to headline a show. For Judd,
her performance alongside her band, The Big Noise, fulfilled a
longtime wish to perform at the legendary music conference.

“Tonight’s a big, fat, hairy deal for me,” Judd told the
overflowing crowd. “I think it’s fitting I'm in a church — not a
bar, a church.”

Prior to the performance, Judd spoke of her membership in
SAG-AFTRA and what an honor it was to team up with her
union for the showcase.

“I've been a SAG-AFTRA member since 1983, and the union
continues to play an important role in my career,” she said. “After 30
years of being an artist, having this opportunity to perform at SXSW
with my band is such amazing timing! I'm celebrating an important
part of my musical journey and I'm honored that SAG-AFTRA is
presenting our Stories and Song Tour to the attendees in Austin,
where I first began singing with Mom on Austin City Limits back in
the ‘80s. Life indeed has come full circle!”

Judd sang several of the songs she performed with her mother
as The Judds, including Grandpa (Tell Me ‘Bout the Good Old
Days); Give a Little Love; her solo hit She is His Only Need; and
three new songs from her upcoming eighth studio album, Coo!

v A SPACE FOR YOUTUBE
TO CALL YOUR OWN

he snow and cold on March 5 didn’t keep members away

from a special cocktail reception and tour of the new
YouTube Space New York. The evening was part of an industry
relations initiative to uncover new opportunities for members
of all disciplines, which kicked off at a similar reception at
YouTube Space Los Angeles and will encompass future events
around the country. Attending the event were a large delegation
of SAG-AFTRA officers and staff, including Secretary-Treasurer
Amy Aquino; New York Local President and National Vice
President, New York Mike Hodge; National and New York
Local Board members Roberta Reardon, Rebecca Damon, Anne
Gartlan, Liz Zazzi, Ezra Knight, Kevin Scullin and Samantha
Mathis; New York Local Board member Marc Baron; MOVE
New York Committee member Jack Mulcahy; National Executive
Director David White; and others.
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Wynonna Judd performs with her band, The Big Noise, in St. David’s Bethel Hall
during the SAG-AFTRA showcase at South by Southwest on March 2o.

Ya; Jesus and a Jukebox; and her take on Buddy & Julie Miller’s
You Make My Heart Beat Too Fast. She also told stories of her days
in Austin when she was 14 and had the opportunity to see Stevie
Ray Vaughan and his brother Jimmy rehearse. The SAG-AFTRA
showcase also featured several recording acts throughout the
evening, including lan Moore, Jay Nash & Josh Day (appearing as
the Contenders), The Bros. Landreth and Hamish Anderson.

Earlier in the day, Judd and her husband/producer/drummer
Cactus Moser sat down for an interview with fellow SAG-AFTRA
member Ann Powers of National Public Radio. The interview
was presented by SXSW in conjunction with SAG-AFTRA.

Judd has sold more than 30 million albums worldwide over
the course of her career. Charting countless singles, including 20
No. 1 hits and more than 60 industry awards, such as the coveted
Top Female Vocalist of the Year trophy at the ACM Awards in
1994, she was dubbed by Rolling Stone as “the greatest female
country singer since Patsy Cline.”

New York President Mike Hodge, second from right, and MOVE New York
Committee Chair Rebecca Damon, second from left, with, from left, MOVE N.Y.
Committee members Marc Baron and Kevin Scullin, and N.Y. Host Committee
member Molly Ballard.



NEW ACTORS CENTER BREAKS
GROUND IN NEW YORK CITY

he Screen Actors Guild Foundation broke ground April

28 on a 4,000-square-foot flexible screening, performance
and educational programming space located at 247 West 54th
Street in New York. The SAG Foundation Actors Center will
include a state-of-the-art, 158-seat theater that will house the
SAG Foundation’s free professional programs for SAG-AFTRA
members, including Conversations screenings and Q&As, career
retrospectives and The Business seminars and panels. The
construction and design of the SAG Foundation Actors Center
is the second phase of a multi-year effort to fully bring the SAG
Foundation Actors Center to fruition. The first phase of the center
opened in May 2014 at 1900 Broadway and provides a wide range
of free professional and educational programs to SAG-AFTRA
members, including casting workshops, computer classes and
voiceover workshops in its state-of-the-art EIF Voiceover Lab. The
Center on 54th Street is scheduled to open in spring 2016.

Officiating the ceremony were SAG Foundation Executive
Director Cyd Wilson, SAG-AFTRA National Executive Director
and SAG Foundation Board member David White, Foundation
Board members John McGuire, Rebecca Damon and Treasurer
Maureen Donnelly. SAG-AFTRA New York Local President
Mike Hodge was also
present to celebrate the
groundbreaking.

“Since 2010, the
SAG Foundation has
quadrupled its free,
educational programming
for SAG-AFTRA New York
members. The rate at which
New York performers are
taking advantage of our
professional programs and
resources is astounding.
This dedicated theater space
is our Actors Center of
dreams,” said Wilson. “We
look forward to putting the
SAG Foundation Actors Center on the map in one of the world’s
greatest performing arts and broadcasting communities.”

“When I joined the Foundation Board, New York members
didn’t even have one consistent program a month,” said Damon,
chair of the committee that has overseen the expansion of
programming and plans for the new Actors Center. “Our
increased programming has been a real game-changer, giving
members access to casting directors and other industry
professionals, including some of the most talented performers
working today. Local production continues growing by leaps
and bounds, making this the perfect time to break ground on a
vibrant new home to serve not only New York members, but any
SAG-AFTRA members who come here to work.”

“The expansion of the SAG Foundation Actors Center has
long been in the making and adds to the plethora of programs
and resources available to our members,” said White. “The
center’s location is extremely convenient for any busy member

“Our increased
programming has been
a real game changer,
giving members access
to casting directors
and other industry
professionals, including
some of the most
talented performers
working today.”

— Rebecca Damon
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From left, SAG Foundation Executive Director Cyd Wilson, SAG Foundation
Board member Rebecca Damon, SAG Foundation Treasurer Maureen Donnelly,
SAG Foundation Board member John McGuire and SAG-AFTRA National
Executive Director and SAG Foundation Board member David White at the
April 28 groundbreaking in New York.

on the go: in the heart of Manhattan near Broadway and not far
from SAG-AFTRA's New York office. This center will play an
important part for SAG-AFTRA members’ career development
and education.”

“The new facilities will be a fantastic addition to what already
is a tremendous resource,” said Fatima Ptacek, who voices Dora
in the Dora the Explorer animated television series and volunteers
with SAG Foundation BookPALS to promote literacy among
children. “The SAG Foundation has done so much for members
over the years, and it’s great to see that support is only growing.”

The SAG Foundation will also increase its ability to live
stream programs at times more convenient to members across
the country as a result on this important step.

@ Discover all the SAG Foundation has to offer at sagfoundation.org.

SAG-AFTRA IN ACTION

> The Conference on Labor, Sports & Entertainment was held
April 17-18 in Beverly Hills. Among the SAG-AFTRA members
and staff participating were Executive Vice President Gabrielle
Carteris and National Board member Jason George, chair of the
SAG-AFTRA National Diversity Advisory Committee.

> SAG-AFTRA National Executive Director David White spoke at
the Association of National Advertisers’ Advertising Law and
Public Policy Conference, which took place March 31-April 1in
Washington, D.C.
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Broadcast News

4

SAG-AFTRA National Broadcast Steering Committee Chair Joe Krebs, forefront.
addresses cocktail party attendees. Looking on, from left, are New York Local

President Mike Hodge, National Executive Director David White, Executive Vice
President Gabrielle Carteris and President ken Howard.

NEW YORK GOES ‘ON AIR’

ew York Local President Mike Hodge and the New York

Local Board of Directors hosted a cocktail party for
broadcast members from around the country the night before the
first Broadcast Steering Committee meeting of 2015. Attended
by more than 100 members, as well as national and local staff,
the March 6 event was a celebration of broadcast members’
contributions to SAG-AFTRA. The event was a chance for
members to connect and meet with some of the union’s highest
leadership, including President Ken Howard, National Executive
Director David White and Executive Vice President Gabrielle
Carteris. It was also a chance for the broadcasters to catch up with
their colleagues from different markets across the country.

BOB BUTLER MEETS THE PRESIDENT
SAG-AFTRA National and San Francisco-Northern California Local Board
member Bob Butler and his wife Lois meet with the president and first
lady for a White House Christmas reception on Dec. 16. Butler, who serves
as president of the National Association of Black Journalists, joined with
heads of national news organizations for the celebration.
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BROADCASTERS MEET IN
NEW YORK

President Ken Howard's new engagement initiative took
center stage at the Broadcast Steering Committee meeting
at the SAG-AFTRA New York offices on March 7. It was the
first of three annual meetings scheduled in 2015. The BSC is
made up of volunteer broadcast members from locals around

the country, and is charged with setting the agenda and
handling business for the SAG-AFTRA broadcasters.

Much of the focus was on the President’s Task Force
on Education, Outreach and Engagement. Howard;
Executive Vice President Gabrielle Carteris; Vice President,
Broadcasters Catherine Brown; and other members of the
task force presented the purpose, goals and initiatives of
the task force, which is designed to educate and unify the

membership body.

The meeting, chaired by Joe
Krebs, began with an extensive
update on contract negotiations
and organizing given by
Chief Broadcast Officer Mary
Cavallaro and other News and
Broadcast staff members. They
reviewed significant wins at the
bargaining table for established
shops in 2014, as well as huge
successes in bringing six

“We have to
understand that in
order to get what
we want, we have
to know what we’re
about. We have to
get others involved,
and we have to be
engaged — fully

new broadcast units under
SAG-AFTRA contracts.
Cavallaro’s report reinforced
the fact that SAG-AFTRA is the
one organization advocating for
our broadcast members across the country.

Krebs said the PTEOE is a top priority for broadcast
members across the country. “We have to understand that
in order to get what we want, we have to know what we're
about,” he said. “We have to get others involved, and we have
to be engaged — fully engaged — in the process.”

There was also an update on the state of the AFTRA Health
and Retirement funds by trustee and broadcaster Shelby Scott.
National Executive Director David White, a fellow AFTRA
H&R trustee, was also on hand to weigh in on the state of the
funds, as well as the ongoing work to merge the AFTRA and
SAG health plans.

Rounding out the day was leadership training, presented by
Philadelphia member and KYW shop steward Jim Donovan,
Philadelphia Executive Director Steve Leshinski and
organizing staff.

Using the President’s Task Force as guidance, breakout
role-playing exercises were created, including brainstorming
how members can handle difficulties at their shops and how
to create solidarity and power among the membership. The
group reconvened to debrief and share insights from the
breakout sessions and committed to bring what they learned
back home to their own stations.

engaged — in the
process.”
— Joe Krebs



Scene Around

HOWARD NAMED LIFETIME LAMB

AG-AFTRA Presicent Xen Howard is presented with an
Shonorary lifetime membership by Marc Baron, right, a
SAG-AFTRA New Yok Board member and “shepherd” of
The Lambs, Amer ca’s oldest theatrical performing arts
social club, at a March g ceremony in Manhattan. “l am
tremendously hcnored to receive this lifetime membership
in The Lambs — an c-gan zation that | and other actors
revere,” said Howard. “I am personally moved to be counted
among such talents as Spencer Tracey, John Wayne and Cliff
Robertson, among others. Members of The Lambs were
among the founders of the organization | represent and
many others fighting for performers’ rights.”

@ Watch President Ken Howard’s complete speech on
SAG-AFTRA TV at youtube.com/sagaftra.

NATIVE AMERICANS IN THE SPOTLIGHT
AG-AFTRA Nationad Native Americans Committee member
Jason Grasl looks on as director Sydney Freeland answers a

question about her film Drunktown's Finest at LA Skins Fest on

Nov. 14 at the Regal Cinemas at L.A. LIVE in Los Angeles. The film

age story
about three
young Native
Americans
struggling
with the
hardships

of life on a
reservation.

is a coming-of-

.

GREATEST ROLE EVER
AG-AFTRA member R). Mitte, left, joins fellow member Montel
Williams at the Sundance Film Festival Jan. 25 on a panel discussion

emphasizing the power of the screen to change perceptions of people

with disabilities and to create an inclusive and accepting society. The
panel, Hollywood'’s Greatest Role Ever: Expanding Opportunities for People
with Disabilities was presented by SAG-AFTRA and Shriners Hospitals for

Children and also featured member J.R. Martinez.

T

KEEPING IT REEL IN CINCINNATI
rom left, invited speakers and SAG-AFTRA members Kurt Yaeger,
Danny Woodburn, John Lawson and Daryl “Chill” Mitchell at the

opening night of the Cincinnati ReelAbilities Film Festival on Feb. 27.

The festival, which ran through March 27, is the largest one dedicated to

promoting awareness and appreciation of the lives, stories and artistic

expressions of people with different d:sabilities.
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EDUCATE, OUTREACH

ENGAGE

.
President Launches revoueoms
leading a new enterprise to engage and
educatc members, strengthen the union’s
r ties with thosc in the entertainment
n a em en O r and media industries, and reach out to
pre-members.

This major initiative, the President’s
Task Force on Education, Outreach and
Engagement, has begun its work with
the creation of an outreach toolkit, which
includes videos, pamphlets and booklets,

webinars and seminars. Member lcaders
have already had the opportunity to
sce the new materials, covering topics
such as union governance and how to
engage with various audiences. This
first step prepares them with the
knowledge they neced to raise
awareness of union issues in
their discussions with union
members and pre-members
Some of these materials are
already available to all union members.
While the PTEOE is something

new at SAG-AFTRA, its crcation is

also a way to channel and focus the

continuing energy that led to the
merger of our legacy unions.

“I was heartened to sce
the way members stood up
and took charge during the

merger campaign,”

15 | SAGAFTRA.org
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ENGAGE WITH
NEW RESOURCES

E ducation is a key component to the

task force, and this includes supplying
member leaders with a comprehensive
toolkit — written material, videos, webinars
. and seminars — to assist those on the
said Howard, “and, as | have
visited locals around the local level in engaging not only fellow
country since then, I see that
members’ commitment and
passion haven’t waned. For Understanding how the union works was
our union to realize its true
potential, we nced to harness
this enthusiasm.” ‘ April 1, the Task Force presented a pair
The concept for the
initiative grew as Howard
visited locals across the nation X , leadership orientations. The webinars
and spoke with members from all categories. In a
key meeting with New York singers and dancers, )
the concept really began 1o take shape. Last year, as ‘ a W governance structure, including
things settled down post-merger and severa: major
contract negotiations concluded, Howard discussed
the idea with National Executive Director David k | convention and office of the president.

union members, but pre-members as well.

a first step in this education effort. On

of two-hour Web-based governance and

provided an overview of the union’s

the purview of the National Board,

White and shaped what would become the PTEOE. N : . ) .
avarro
“Engagement is key to SAG-AFTRA's success, eding Attty SAG Requtivetsie Prasidpnt Gebrialis
and an informed, active membership is our most . Carteris, assisted by Chief

valuable asset,” said Executive Vice President
Gabrielle Carteris. “When we utilize that resource, ‘
collectively we can achicve anything.” " i 3 Counsel Duncan Crabtree-

“Relationships are a critical component in reaching '
the best deal. I sec this initiative as all about building
relationships — between the members and the union, Leaders also received an
between the members and the industry, and among
the members themselves. In an industry built so heavily on
relationships, 1 expect this effort to provide benefits beyond our to empower members and protect their
initial goals,” said White.

Howard established the Task Force, and the
SAG-AFTRA National Board approved his - with the new information booklet
appointment, as well as that of Carteris; Vice
President, Broadcasters Catherine Brown; and

Operating Ofhcer/General

ireland, led the presentation.

overview of the ways the union works

rights. The education outreach continues

Working for You, which provides a lot of

National Board members Rebecca Damon and \ information, including benefits available to
Ellen Crawford as voting members; and Vice

. . : ‘ members, who to call and other valuable
President, Recording Artists Dan Navarro; ~ ¢

N.Y. Board member and dancer Jamal Story; and f "\ information. A copy of the booklet

National Board member Abby Dylan as alternates. The u, 4 i
2 was mailed to each member receiving

this issue of SAG-AFTRA magazine, and

Task Force members participate in various outreach communications, including video
messages and webinars. From top, SAG-AFTRA President Ken Howard; N.Y. Local Board
member Jamal Story and National Board member Rebecca Damon; Vice President, meetings and other events.

will be available for members at

Recording Artists Dan Navarro; Vice President, Broadcasters Catherine Brown; and
National Board member Abby Dylan.
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committee’s small size is deliberate so that it can be nimble and
react quickly.

One of the first goals of the president’s initiative is to
educate members on the workings of the union and the many
opportunities that SAG-AFTRA and the Screen Actors Guild
Foundation have to offer.

Member-to-member contact is the heart of this effort, so
outreach will be conducted during set and station visits, at
membership meetings and at union and industry events. The
union will provide resources to assist members, including
informational material such as the Working for You booklet,
which presents a concise overview of how the union works,
data on member benefits, a contact directory and other valuable
information. Get a copy at your local, or view the PDF at
sagaftra.org/workingforyou.

To chart a course to increased member participation,
SAG-AFTRA sent out a survey to elected member leaders and
the general membership in late March to gauge the current
level of engagement among members, the effectiveness of
union communications and to examine ways to improve
the organization’s outreach. The results of that survey
have helped determine how best to proceed.

All of this is critical because, from time to time,
major issues can arise that have a huge impact on
members’ lives — whether it’s fighting for or against
legislation or ensuring more work is being done
under union contracts — as with SAG-AFTRA’s
commercials initiativ