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bDim Our

Halifax Announcer Carl MacCaull
stands guard over kerosene lantern
while Harry Mannis squints through
the morning news bulletin at CBH.
Technical operation by Operators
Ross MeNaughton tcenter) and Jim
Murphy somewhere in the murky
hackground.

htof March 2nd the elouds

closed in, the barometer dropped,

the wind swung around 1o east-
sou'east and Maritimers, who had care-
lessly doffed their Stanfields for garments
more in keeping with the tropical zephyrs
that blessed the region while the rest of
Canada shivered in a recent cold snap,
realized they were in for a bang-up
Atlantic blow.

By morning, rain and snow made a
mushy, slushy ankle deep slough of the
streets and the wind had reached a howling
65 miles per hour. The early morning
shift at CBH sloshed through to the
studios on time, though, and it looked as
il the statns would remain quo: the
Maple Leafl acould be played; George
would have more trouble with his Wife,
and the plain or beautifully engraved
“Dally Madison™

would be extolled as usual.

virtues of Mr. Bulova
Then, just
before air tirne, the power failed: a regula-
tor on the main high tension line into the
eity had shorted, burning out the control
board at the power station. Power, said
the company, would not be available for

four or five hours.

Not one whit disconceried by the lack
of flitting electrons, the engineers dragged
out the battery-operated remote equip-
ment.  CP by-passed their dead ampli-

fiers and we fed the news and the weather

)

THE DAY OF THE BIG BLOW
OR

CBH-1240 Kc.-2 Candlepower

By CARL MACCAULL

forecasts directly to the Maritime net-

worh.

It was at this point that we received
word all the network lines were down
“west of Moncton™ and a fill was needed
immediately. The question was, how to
get power for the turntables. Before you
could say “Due to Circumstances™ that
problem, 100, fell before a brain barrage
on the part of the engineers: they rigged
up a vibrator pack operating off car
batteries, and with the aid of ecandles,
kerosene lanterns and a quantity of the
old C:BC breach-filling spirit, we provided

service to the Maritime network.

The power came back at 2.00 p.-m., and
still we filled.  All day, all night and all

the next morn

The newsroom, bowed down with line
troubles and re-routing of news from
Montreal to London to Halifax, caused
the only near panie of the whole cam-
early in the day a blackedged
edict was handed down: “Due to the
present power shortage it will be necessary
for the announce staff to carry on without

their usual tot of eoffee.™

And so we filled until 10.45 EST ‘Fues-
day morning when service from the west
was restored . . . sounding as though it

was  being  fed through some public-

spirited farmer’s two strand barbed-wire

fence.  But restored it was. And as the
first notes of the organ came down the

line a platter-happy operator was heard

to murmur, “A mighty fine show —"Sweet

Hour of Prayer” —-mighty fine!™

CBO SNOW STORY

The snow storm that hit Ottawa and
distriet  on

March 2nd  didn’t disrupt
CGBOs broadeasting service . . . but it
certainly did its best 10 keep some of the
stalf members away from work.  Slim

Gould was marooned at the zhortwave

receiving station at  Britan Heights.
When  conditions  eleared  a bit,  Jack

Sterling finally nade it on skis to relieve

lim. At CBO transmitter, Bill Faleoner

was snowed in from £.00 p.m. Saturday to
9.30 a.m. the follow
by shovelling nearly all Tuesday

1z Wednesday. Only
night did
he manage to make a path big enough for

him to get out and Norm Moore to get in.

Bill ran out of food and neighbors threw
him bacon and bread over the snow
drifts. Meanwhile, Berthe Soubliere,
filing elerk at CBO, returning from a holi-
day in the Laurentians was marooned at
Ste. Rose, Quebec. ‘Three thousand cars
were stranded on the highway there and
Berthe was one of the very few lucky ones
to secure sleeping accommodation and a
little food. Peggy Ihickey, CBO steno,
went home for the weekend to Aultsville.
Her weehend stretched to Thursday when,
after several excursions on snowshoes, she
caught the first bus to Ottawa.

Hosprravnizeo

Only casaalty of the big blow in
Halifax 1weas Hildegarde Morrison,
treasnrer’s cashier’s assistant.
Hildegarde 1wcas on her way to work
when the wind tore a slab from some

It fell,
Suffering
Jrom conenssion she was in hospital a

scaffolding near the street.
striking her on the head.

week and is nowe resting at home.

Hildegarde is a practicing | 11 with

the Red Cross in her spare time.

Ranio



STAFF MAGAZINE 4 { MAGAZINE DU PERSONNEL

:

Harry J. Boyle

A publication for the staff of the
Canadian Broadeasting Corporation,

Raplo is published for the purpose
of exchanging ideas and information
about the industry, in the interests of
the further development of national

Revue mensuelle des employés de la
Société Radio-Canada.

Ravro a pour objet de faciliter i'é-
change d’opinions et de renseignements
de nature & contribuer au progrés de la

radio in Canada.

V. FRANK SEGEE,

Pauline M. Cook, London
Carl F. MacCaull, Halifax
Margaret L. Ford, Sackville
Laval Raymond, Chicoutimi
Roland Bélanger, Quebec

Editor
Col. R. P. Landry

EDITORIAL BOARD

CORRESPONDENTS

J. L Beauregard, Montreal Studios

Margaret McCrory, Montreal Engineering

Edith J. Clark, International Service
Ruth H. O'Halloran, Head Office
Janie Ovans, Ottawa Studios

ARMAND GRAVEL,
Ernest Morgan

radiodiffusion nationale.

Associate Editor

Jean Saint Georges

Philip F. Carscallen, Toronto Studios

W. John Dunlop, Toronto Offices

Shayna Granovsky, Winnipeg
N. F. Micklewright, Watrous
Peter McDonald, Yancouver

Publishing Address: Canadian Broadcasting Corporation, 354 Jarvis Street, Toronto, Ontario

Material in this magazine must not be reprinted without applying to the editor for permission.

CERUISL TR R UEL ERL RRC RN N0 AL RALERL MY AL R AL IR AL RAL RN L RAY IR AL ROV O VAU AV URY IO T TO IOV Y SR NAY OO RV O AT NAY IR SAUNRY UNU AU RO AU Y Ut MOV NN AU Y NA T ONY RO A UAY O AT N T ROT ONT BT ROV IOV SNT N NOT B T SN Y WOT T T 1

ADVENTURES OF A FAN

His 18 a simple little story—perhaps a little too personal.
But still, it may convey something to you. It's told

without exaggeration or literary dressing,  exactly

as it happened:

Our son is almost five. He's
a chronie radio fan.

The Happy Gang, Kids®
Shows, Soap Operas, The CBC
News, Symphony and Swing,
II(‘ kl“'“ﬁ

Sing
them all.

1z Commercials-

Indiseriminately, he's
a daytime radio fan!
The other day I took him on

his first tour of CBC's Toronto

roon.

office.

We talked with Marjorie Meyer in News Roundup

We visited, with appropriate dignity, the room marked

116 MEN.

OUR COVER THIS MONTH
Maple Sugar Time

to Montreal, the
took part in a
sngaring party at Joseph Lefebvre’s
farm. rented from the Indians at the

While on a visit

Governor General

Caughnawaga reservation. Viseount

\lexander, who is fluent in French,

= We saw George Penny and
Harold Wright cut a recording:
chat
with Frank Herbert, who seemed

and had a man-to-man
pleased with the frank recogni-
tion: “You tell the CBC News
at supper time!”

We didn"t
Maggie Muggins by transerip-

miss a word of

tion in CBL control booth, and

offices.  We started in Rapio i a pocketed the seript for future
office, where we made friends « mll‘l( i \ullh monsieur :,( feby rl( and readings.

3 [ .
with Mary Davisen, our editorial poke 1o the listeners of the “Revue We saw Geoff Waddington

de I’'Actualité” (the Freneh network’s

secretary, and  her wonderful ~ | | do a warmi-up: said hello to
galloping alphabet. Then down ews Roundup). Covering theeventare Producers Jackie Rae, Ernest

to the cafeteria, for a bottled
coke without benefit of straws,
and a casnal chat with a “tall
nice man”  named

and  very

Reid Forsee,

Armand Gravel (holding microphone),
Announcer Raymond Laplante

and Operator Mike Romanelli.

Morgan and lan Reid: got a
close-up of Edmund Hockridge,

Blain Mathe and Chff MeKkay.

In fact we had a whale of a

time: and took more genuine
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‘Then we started on the studios, where we learned interest in every detail, and candidly admitted it was more

exciting things about microphones, recordings, operators, fun, than the day we visited the zoo or even the afternoon

bass  fiddles  and actors.  We dropped into the news- (Continued on page 17)
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MAJOR PROBLEMS SETTLED
AT NATIONAL COUNCIL MEET

HAT Ay well turn out to be one of

the most important developments

in employee relations within the
CBC was begun in Ottawa during the
month.

The sixth national meeting of Staff
Couneil representatives was held at Head
Office March 17, 18 and 19. According to
veterans of Staff Councils it was probably
the most important meeting  the  staff
representatives have ever held.

The Staff Councillors showed an aware-
ness not only of their own difficulties but
also of the larger problem of maintaining
and improving national radio in Canada.
They  showed intelligence and  politieal

maturity in achieving unanimity among

themselves and in  their approach to

management,

The nnmediate results of this sixth

neeting speah for themselves,  And it
is the opinion of this observer (who has
aarefully  the  affairs of  Staff

¢ their ineeption) that the

followed

Councils si

spirit. of sympathetie understanding by
both staff and management will. if both
staff and  management follow  through,
be one of the most important develop-
ments o far in staff-management relations
within the CBC,

National Chairman C. R. Delafield set
the tone for the sessions in his welecoming
address. when he said that the meeting
must mark some real turning point in
Staff Couneil operations.  Later, General
Ma

ment’s

ager Dr. AL Frigon indicated manage-

attitude  toward the meeting,

when he spohe to the delegates. During
the course of his remarks, Dr. Frigon
gave the stafl representatives a detailed
report ol the Corporation’s  financial
picture, and explained that the problem
now facing management was one of
inereased costs of everything.
“Nevertheless,” said the general man-

ager, "We are willing to discuss with you

anything yon wish to discuss to improve

the zervice, working conditions, ete.”

At a luncheon meeting of staff and

management representatives, whieh was

one of the highlights of the sessions. Dr.
Frigon stated that staff relations was the
most important matter in the internal
administration of the Corporation.

Five-day Week

One of the major problems  brought
before  management  was  the  five-day
weeh. The council representatives recom-
mended  that this be implemented on a
trial basis from May | to August 31 They
recognized that the same number of hours
per week must be worked, that an ade-
quate set of sanetions may have to be
developed to ensure continuing efficiency,
and that apart from general approval of
the poliey, it would be necessary to adjust
it to local conditions. It was also agreed
by the delegates  that  the statutory
holiday period of 18 days would continue
to be tahen on the basis of a six-day week.

The general manager agreed to the five-
day week on the suggested trial basis
and agreed that toward the end of the
trial period there will be joint consider-
ation by management and Stafl Couneils
concerning its development as a permanent

poliey.

Operators’ Working Conditions

As outlined by a sub-committee of
operators, a set of regulations governing
their working conditions was unanimously
recommended to management.  This was
accepted by management following mutual
coneessions,

The plan adopted is as follows:

(V) B orking Hours: A maximum 12-hour
worh week on the basis of a five-day week.
(2) Davs Off: T'wo consecutive days off.
(3) Meal Allorwance: 1 an employee works
through two normal meal periods or
through one normal meal period and a
major portion of the second, meal allow-
ance for one meal will be provided.

‘1) Meal and Rest Perio
studio points shall be relieved of all respon-

Operators at

sibility for a one-hour meal period when
they are scheduled for a six-hour con-
tinuous shift or longer, where the majority
of the group eoncerned so desires. Oper-
ators at transmitter points, by mutual
agreement with the =upervisor coneerned,
shall be relieved of all responsibility for a

one-hour meal period when they are

scheduled for a six-hour continuous shift

or longer, where the majority of the group

concerned 8o desires.  When practicable,

a l5-minute rest period shall be provided
for operators when they are scheduled for
greater than a four-hour continuous
shift of unbroken operation.

(3) Split Shifi

during a day’s operations, the elapsed

With every split shift

time to a maxiimum of three hours or hall
the elapsed time, may be added to work-
ing time credit.

(6) Minimum Honrs betieeen Shifts: There
shall be an elapsed time of a minimum of
12 hours between each day’s work exeept
for one day a week in order to cover a

swing shift.

7) Overtime Credi Weekly overtime
shall be eredited within a four-week period

on the basis of 115 hours leave eredit for

each hour worked over 12 hou
8) Working Time on Remotes:  In remote
operations within a day, the hours worked
shall be the elapsed time absent from the
operating point.  In remote operations
eovering more than one day absent from
the operating point the employvee will be

< of

credited with working time on the b
normal working hours.

(9) Governing Conditions: It is under-
stood that the above regulations will apply
to work as assigned by management.
When adjustments in work assignments
are made to suit the wishes of the em-
ployee or employees coneerned the above
regulations in those particulars bearing

on the ividual case or cases will not

necessarily apply.

(10) I ffective Date:

The above regulations are effective as
from May 1, 1917,

Job Analysis

The meeting recommended that the job
and wage analysis be relaxed as it related
to restricting operators to the maximum
of group six. the delegates felt that this
restriction was bad for the morale of
operators in their relations with the pro-
duction  stafl  generally, and was not
conducive  to  maintaining  professional
network standards.

\lanagﬂlm‘nl a;_fr('ed o set up a com-

mittee representing the engineering divi-
sion, personnel and administrative services

and Stafl Councils to re-examine the job

Ramo
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AT INvoRM AL SESSION of Staff Council meeting are: (Seated, L. to R.) Dick Halhed, I} innipeg: W. C. Hankinson, 1. S.: Guy Fontaine, Quebec;
. F. MacDuff, Sackeille; Ted Lawledge, Head Office; S. R. Kennedy, Halifax: Roland Dallaire, Chicoutimi. (Standing) K. M. Kellv: Joe
Pickard, Ottarca Studios; Howard Simmonds, Watrous: Paul Lambert, Keefer: Marce Munro, Vancouver. Grouped around desk are past
exceutive—1 . . Rowe, engineering; Doug Chevrier, administration: €. R. Delafield, chairman; Paul Masse, sceretarv: Dan E. Camneron, pro-
grams.  André Ouimet of Montreal Studios 1eas in Montreal attending his Jather's funerat when photo icas tuken: and Don Fairbairn was

is as it relates 10 this matter. This

committee is to prepare a report for the
consideration of management and Staff
Councils within a month.

The meeting also recommended that
starting salaries for stenographers and
clerks in groups two to four be equalized
across  the country and that existing
anomalies between new and old members
of staff he corrected.

The general manager said that starting
salaries in these groups are being equalized
at reasonable and adequate levels. e
agreed to correct anomalies to the extent
that old employees will not be paid less
than the starting salarics for new em-
ployees in these groups.

APRIL, 1947

temporarilv in Toronto on urgent business.

Cost-of-Living
The national mecting requested from
management a cost-of-living bonus based

on a sliding scale, which would make the

bonus payable in direct proportion to
the need.

The general manager sympathized with
stafl in the present circumstances of an
increased cost-of-living index. He pointed
out, however, that the only two main
items in the budget which can be con-

-

trolled by management are artists™ fees

and payroll.  The other items are fixed
charges which can not he reduced. The
payroll has been increased for the coming
vear by about $136,000.

However, Dr. Frigon said that manage-

ment would he happy to re-examine the
maltter later this sum

1er in the light of the
Corporation’s financial status at  that
time.

Commercial Regulations

The matter of commercial fees to an-
nouncers and producers was discussed at
the mecting, and it was agreed that a
committee representing staff councils and
management should investigate the situa-
tion in order to arrive at a solution.

Personnel Relations
A large part of the meeting was taken up
with the discussion of personnel relations
(Continued on page 18)



Notre correspondant, Joseph
Beauregard, qui a vu de prés les
correspondants de guerre a 'oeuvre,
s‘est rendu PFautre jour ehez les
bruiteurs, dans l'intention  bien
anodine  de  leur demander une

P . a
ponte littéraire, question de ré-

pondre 4 leurs confréres de la

technique, de la réalisation et de

I’annonce. Heureusement  qu'il
avait I'habitude des barrages, sans
quoi sa peau n"aurait pas valu cher
a la fin de la séance.  Mais notre
vorr(-.-tpomlanl est inlr("pillv. et ee
qu'il a encaissé, il I'a transerit dans
Farticle qui suit, et il est sorti in-
demne  de  'échauffourée. Sen
ultitne effort a été de faire abstrac-
tion de sa qualité de réalisateur et
c'est en toute objectivité qu'il a
tapé ces lignes.

Fous les bruiteurs ont contribué
de leur aneedote, de Alphée Loiselle,
le patron, en desecendant. L’espace
manque (-epl-mlanl pour tout donner.

C'est quatre volumes in-4 de cing

cent vingt pages qu'il faudr:

t N BRUITEUR . . . (REPONSE TOL S
EN COEUR) bruite!” Cen’est pas
trés distingué comme réponse. Clest

méme assez simpliste.  Allons, un autre
effort:

“"Un bruiteur . . . (REPONSE RE-
TOUS EN COEUR). Un bruiteur e’est
un artisan de la trame sonore!™

Voild qui est beaneoup mieux, méme si
le titre et les qualités restent vagues.

Un artisan de la trame sonore. Le tech-

nicien des bruits.  Le peintre en décors

qui brosse |

fonds de seéne les plus
invraisemblables. Invraiseinblables, parce
Et en

qu'on les lui a demandés ainsi.

combien d’oecasions!

It st des malins viennent dire par des-
I

sus tout ¢a: “Est-ce qu’un bruiteur pense

aussi?” en croyant jouer au finaud. la

corporation en entier sursautera et ne lui

ménagera pas son fait, & grands renforts
Carguments tous plus péremptoires les
uns que les autres,

Done il est entendu qu'un bruiteur

pense. Nl ne pense pas toujours comme
le commun des mortels, eest parce qu'il a
rarement  affaire avee le commun  des

Ma

morte 4 quoi pense-t-il e
bruiteur?

Pour en revenir a nos montons, il per

le bruiteur, aux mille et trois embéte-

ments  posés  quotidiennement  par - ces

A 0 . q
embéteurs de carridre qui sont les réalisa-
teurs, techmiciens, annoneceurs, auteurs,
comédiens tragiques, tragédiens hilares et

tout le fourbis. 1l les confond & foree

O

LES BRUITEURS

Par JOSEPH

d’habitude dans une mméme salade qui
prend a I'oceasion un petit golt pas trop
flatteur. Mais a4 remarquer qu'il est
A R (B A .

éerit: A P'oceasion”™, parce que tel n'est
S°il en était

.. . P 3 .
ainsi, les meilleures volontés n’y  tien-

pas le cas a coeur de jour.

draient pas. Mais les mille et trois embéte-
ments dont il est parlé plus haut se

renouvellent
] N q
vaille la peine d'en énumérer quelqu

assez  souvent pour qu

=uns.

Embétement uniéme

Frouvez-moi de la musique neutre!

Ouais . . . Qua s, ouais . . . Fst-ce

Charlie Kuntz au piano ou bien la quator-

Sy OUG

zieme mesure du deuxiéme monvement de

la symphonie numéro trente-denx  de

Brahms?  Ce serait probablement, oui,
plus probablement ce vieux disque marqué
A e . e .

an’y plus rien comprendre de “Symphonie

Moderne™,

A moins que . . .
de se fermer les yeux, de

A
tourner trois fois sur soi-méme et de
laisser le hasard arranger les choses. Une
fameuse tentation . .. Mais elle serait mal
vue,

Embétement deuxiéme

“Vite! j"ai besoin du disque 'écho™.
Oh! la, l'occasion se présente trop belle.
le disque d'echo!  Qulest-ce quil va
. .o . a9
avoir celui-ei comme disque 'écho?  Je
vais lui on fabriquer moi, un  disque
9
d’écho.

Il n’en verra jamais le pareil.  A-t-on
idée de demander le disque d'écho.  Le
. o o7 A .
disque d’écho . . . I'écho, je ne le tier

pas

dans ma poche moi, I'écho.  Mais vaut

mienx garder Uimpassibilité.  Ah! vous

voulez le disque d’écho . . . bien bhien.
Mais il est parti dans le labyrinthe d’écho.

Il est méme perdu dans le  troisiéme
I

détour et les souris Font grignoté dans un
dernier tremblement d’echo. Vous voulez

. o o)
encore le disque d’écho, cher confrére?
Non, je ne crois pas que vous le vouliez
encore.  I'rés peu décho pour vous a
partir de maintenant, je crois . . .

Embétement troisiéeme

“Vous savez, mon cher bruiteur, jai
iei une sitmation assez difficile. 11 me
faudrait une musique sentimentale lan-

. . . . N
Fourcuse, mats agitato. ,l ¥ tiens  a

Fagitato. Vous saisissez bien n'est e pa
is & merveille,

Ah oui! Pour saisir, je sai

C’est a dire que je saisis pas du tout, mais
qu'importe! Je m’engage sur 'honneur de

ma profession d saisir ce que veut dire une

BEAUREGARD

sentinentale et

langouret

agitato. De I'agitato, on en a a revendre,
Plein 'album Bosworth. A moins que
vous ne préféricz les classiques ou les
City Slickers . . . Non, tout ¢e que vous
voulez, c’est une nusique sentimentale

langoureuse ¢t surtout agitato.  Compris.

Embétement quatrieme

“Au bas de la page cing, juste avant la

réplique finale, ce n'est pas  indiqué,
mais il faudrait trouver un bruit carac-
téristique de café chaud versé dans une
tasse de fine faienee.”

Sans blague! (Cest bien du calé chaud?
avece ou sans sucre? kKt des eroissants aussi,
parce que c'est dans un restaurant chie.

Faudrait pas manquer de détails surtout . .

Embétement cinquiéme

Ln truc tout simple, celui-la. 11 ne
sagit que de bien expliquer le ¢

C’est un cheval qui tire une charette
dans le sable.  La charette n’a pas d'im-
portance.  C'est le bruit que font les
sabots du cheval qui compte,

Le sable se préte tellement bien au

s de sabots

bruit, hein! Surtout a des bn
de cheval.  Clest probablement du sable
gelé. Mais non. Du sable chaud et sec a
souhait. 15t si tous les chevaux du monde
ne font pas de bruit en marchant sur le

sable, celui-¢i en fait. st

U'n point, ¢
tout!

Ouais . . . Comme raisonnement, il est
fameux celui-la. Il Faura son  bruit,
puisquil vy tient.

(Suite a la puge 13)

I AUTEUR

Ramo



SCHOOL B'DCAST PLANS

Following successful Shakespeare radio
presentations of  “Julius  Caesar™  and
“Macbheth™ in 1916 and 1917, the \ational
Advisory Council on School Broadeasting
has asked the CBC education depariment
to undertake “Hamlet™ in the spring of
1918, for the

students across the Dominion,

benefit  of high =school
The play

will he presented asx hefore, in complete

form half hour instalme

s, during

school hours,

The advisory council, which held its

annual  meeting  recently in ‘Toronto
under Dr. W. P. Pereival, (successor to
Dr. R. €. Wallace in the Chairmanship
also planned five other series of national
for 1917-18.

“actualities™  on

These

school  broadea
series  of

included  a
(.

wood-pulp, ete.), a series on the history of

nadian ries (1

ng, shipvards,

the Hudson’s Bay Company, and a serics
entitled A visit to nt  Hill,
Ottawa™, dealing with politieal strueture
There

Parlian

and practice in democracy. will

also be a second series on Canadian
Poets (1o follow that begun last year),
and a wseries  especially  designed  for
junior students (Grades 3 10 6) on Cana-

dian Legends and Folklore.

HAY FEVER

The CBC staff in Toronto has organized
a dramatic club, and on May 15 will do
Noel “Hay Fever” in the
auditorium of Northern V ocational School.

Coward’s

The

members to date.

elub  consists of about thirty

The annual fee is two

dollars.  The elub plans 10 pat on two
more plays this year and three each year
hereafter.  The Toronto Staff Couneil is

lending its fin

neial support for the pro-
duction of Hay Fever.

“Rusty™ Bennett of the drama depari-
ment has the role of Judith Bliss. Terry
Cachia of P. & 1. plays Jackie Croyton.
Annabel West of 1alks and public affairs
id of

the farm department plays Clara the maid,

is Myra Arundel: Margaret MeDer

“"Pat™ Patterson
of the record library plays the role of
Bliss.

and is stage manager.

Sorel

Len MeColl of eontinuity plavs David
Bliss. Karl Anderson of traffie is Richard
Breatham. Jonathan White of stores is
Bliss Ralph  Blattner of
central records is Sandy Tyrell, and is

and

10N

also in charge of the lighting,

Doug Sackfield and Dorothy Robb, both
of the continuity department, are direet-
ing the play.

Aprit, 1947
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LIRSS

F YOU use a razor for sharpen
ses 1o be

or for

pencils it rapidly e
useful that
shaving. So with words

either for
:if they are

used carelessly and without regard
to their proper funetion they soon

lose their sharpness. It is partieul-

arly important to observe the
distinetion between words that are
nearly but not quite synon A
thesaurus should be used in con-
junction with a dictionary.  For
instanee:

Lawful - May be applied o any-
thing which  conforms  with the

spirit of the law , ecither moral or
juridieal.

lLegal —-Should be
that which eonforms with the letter

used only of

of the law laid down by statutes,

judgments ete.

legitimate-— Apart from its tech-
€ I

with

nical meaning in connexion
offspring can be applied to any-
thing logically admissible or in
conformity with generally aceepted

standards,

Laigful conduet.  Legal proceed-

ings. A legitimate proof. There are

very few exact synon in Faglish,

and it is desirable so far as possible

to preserve fine shades of meaning.

You and 1, You and we, ete.
The first is equivalent 1o “we™,
the second 10 “us™. You wouldn't
say “hetween we”, so you mustn’t
say “hetween you and 1. Se “"We
(men) must stand  together™, but
"It all depends on us (men)™. In
test about which

short to cases

vou are in doubt, just try “we™ and

5" without any frills, and you
will get the right solution.

PLEASE DON'T
\RE42

0 N T H E F I_ OWE RS " u.l"v Brodie,

Being a  series
of remarks on

English usage

CBC  supervisor
of broadcast
lunguage.

rable

Momentary (<ily).- Ttisd
to restrict the
the “lasting  for
moment”. Do

of this word to

sense only a

not write | am
expeeting hin

“I

omentarily™, but

expecting him at any
moment’’, There is a  word

.

‘momently™  meaning  “at

moment”, but it is not widely used.

Both ““momentarily ™ and “mo-
o

mently are  awkward words,

and can well be avoided by using

moment” and “at

“for a any

0 .
moment l‘(‘.-i')f‘('ll\'(“\'.

Originate.- The expression “origi-

nates from™ is not to be used.
“Originates” means “has its origin™,
and consequently should be followed
by “in™ or “at™. Lt is an ugly word,
and should be avoided when pos-

sible. . .

from or was produced in Winnipeg™.

aer

“The program comes

T'he orchestra is playing in Massey

Iall, Toronto™, ete.

.
Avoid the wse of the
word “balance™ in the sense of “the
R
I'he

Dictionary calls  this use

Balance.
rest™ or “the remainder™.
Oxford

- .
commeereial

slang™. “Balan

(exeept in its striet meaning of the

excess of one side of an account

over the other) ean always be

replaced with advantage by “the

rest”,  “the  remainder”™,  “the
others™, “what is left™, ete.
The use of “balanee™ in  this

sense must be avoided in connexion

with “programs™. The balance of

a program is something  quite

different from the remainder of a

program.
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CHIPPER CHAPPIES BLOW ABOUT
BLOWER CHIP CHASER

By Vancouver Chief Operator F.B.C. Hilton

RLOWER-TYPE chip ehaser that works
like a «
83.80 (price guaranteed only in West
'

rm for a cash outlay of only

Coast

I wouldn't have believed it either,
but it's a fact. Just ask the operators at
Vancouver studios. A week or so ago the

job of cuatting records was approached
[is

with dread,

iefly  because of the un-
predictable, and usually unpleasant be-
havior of the chip. which seemed to prefer
bunchi

1w up under the cutter rather

than shrinking so as to elear in  the
approved manner. Now the stafl welcome
a recording assigmnent for the simple
jov of watching the thread blown to the
eentre where it winds around the spindle.
A further refinement, which has  been
snggested, whereby  the thread would be
blown right off the record and into a sell

closing can, will not he available, even at

out the

5

“slight extra cost™ until we bri
1950 model.

24

For vears past some form of vaeumnn

1sston

chip remover has come up for diser
many times, but nothing was ever attemp-
<h
without spending a lot of money (which
we don’t have) and a lot of tme (also

searee).

ted, as it seemed impossible to accompli

Howeser, when two of the
Vancouver operators, Tony Geluch and
Llovd Harrop, with a couple of weeks
holidays coming, decided 10 spend  the

time in a trip to Hollywood, they were

thoroughly  briefed on the subjeet  of
chip removal used by \NBC. CBS, ete.
The report of onr two seouts on their
return was o the effeet that NBC, CBS &

Mutual were

sing vacoum systems whieh
were  satisfactory,  but  elaborate  and
costly. This again threw such a svstem

out as far as we were coneerned.

But  Radio Recorders Inc.. a large

private outfit, were using a simple blower

with suceess. This sounded good news to
us, and it wasn't long until our Wehster
Model S compressor. complete with 14
h.p. motor. was dragged around to the

recording room for a try out.

The results of the try were such that
we felt we st set the svstem up on a
semi-permanent basis, and  this decision
then presented the problem of where to
locate  the  compressor. It conld not

possibly o in the reeording room, as this

is big enough to hold only the recording
equipment and about one and one-third

men. Midget operators are searee in

8

Vancouver, so obviously, the compressor

must HO S0 \\"I('T(' ('IS(‘.

It was finally decided to locate it in a

h is two

small cupboard in our shop wl

doors away, and this decision brought
with it the problem of piping the air from
the compressor to the reeording tables.
This was finally solved when we remem-
bered an old helix. stored at the trans-
mitter, which is of no further use in its
ted of a number

present form. 1 con

of turns of copper tubing whiech, when

straightened out, gave us suflicient length
to go from the compressor in the shop to
the farthest table in the recording room.
There were already holes in the wo
intervening walls through which wiring
duets were located.

Radio Defined *
Producer

“And then he drew a dial from his
|m|u-_

And looking on it with lack-lustre
eve,

Says, very wisely, “ltis teno’cloeh™™

Shakespeare

With much grunting and heaving on the
part of Froie Rose and Clayton Wilson
the copper tubing and a shielded  pair
When this

had been done the copper tubing was

were run in beside the duet.

connected to the compressor by means of

a short length of the proper sized rubher

hos

To get the air to where it would be most

useful, we sealed the end of the tube in

the recording room and at locations
convenient to each of the four tables we
drilled quarter inch holes in the tubing,
and in each of these holes we soldered a
one inch piece of quarter inch copper
tubing.  This permitted us 10 fasten a
picee  of rubber tubing of appropriate
diameter, which provided a flexible con-
nection hetween the main supply line and

a shut-off valve mounted on the back of

***Radio Defined”™ submitted by Peter

Francis

cach of the tables, From the shut-off valve
another short length of rubber tubing
connects to a nine inch length of ecopper
tubing about 116" inside diameter.
This small copper tubing is formed so
that it delivers a stream of air directed at

blank

ine with a recording stvlus.

the recording about one inch

behind and in

This last is the eritical feature of this
whole system. The blast of air we found
must be directed at the thread at an
angle of about 15 degrees from the hori-
zontal and about an inch hehind the
sapphire so that the thread is blown
toward the centre of the dise just before
it completes one revolution after having
been eut.

Our installation with the equipment

deseribed provides enough air to remove

the chip satisfactorily from four tables
simultaneously, but we have been using
it with one valve shut off 50 as to inerease
the flow of air slightly to ensure good
chip clearance.  'Fhe one feature which
we must guard against here is never to
start the compressor with all four valves
shut off or the hos

es might bop.

‘The shielded pair mentioned previously
is used in conjunetion with a switeh con-
veniently wmounted in the recording room
to operate a relay which starts the motor
driving the compressor.  We have found
that the compressor does not work very
hard and eonsequently operates with very
little noise and the location chosen, t.e. a
well ventilated eupboard in our shop,

prevents unwanted noi:

> throughout the
studio plant.

P.S. Any further details will be gladly
supplied.  Address all inquiries to CBC
VANCOUVER STUDIOS,

Born

To J. M. and Mrs. Laporte (Sackville
transmitters) daughter Pieretie . . . To
James and Mrs. Carlisle (plant depart-
ment, Keefer) daughter Marilvn Ann,
March 1. .. To N. J. and Mrs, Pappas
(plant department) daunghter  Vietoria,
March 7 .. . To Jack and Mrs. Peaech
(international service) first son  Daniel
Jonathon, Mareh 16.... 'Fo Master Control
Operator Elmer and Mrs. Winton (Van-

couver) a daughter. the first.
.

Beaver Winner

On Mareh 17, on the Trans-Canada
networh program, Canadian Cavalcade,
the winners of the Beaver Awards were
announced.  The trophies are presented
by the Canadian Broadeaster.

Only CBC staff member to receive an
award this year was Mary Grannan for her
program “Just Mary™.

R 1o



1. Salary cheques and deductions are
under dlscussion by Ray Mortimer,
supervisor of expenditures, after his
assistant, Doug Stockley, has raised a
question upon which lvy Wicker supplies
details.

2. Working over the weekly artist's
payroll in the Vancouver office are
{L. to R.} Steno P. E. Patterson, Cashier
R. H. Prissick and Steno N. E. Smith.

3. Co-ordination of financial ond ac-
counting data is the subject between

Sylvio Schnobb, assistant to treasurer,
and John Hart, accountant, sometimes
known as the “Hatchet Men”’.

4. AtLS. (L.to R.} Steno Susan Gregovsky,
Cashier J. H. Cole, Accounting Clerk
Maurice C. Belanger.

5. Bessie Simpson argues about travel-
ling accommodation with Ted Llowledge
while the Railway Co. “hangs on”.
Mrs. Milligon awaits a decision.

6. In accounts payable, the suppliers
“get the works” before being paid
ond Lou Morrissette returns a question-
able one to E. N. Gravel. C. H. Russell
in background studles complicated bilis
and J. F. Lavigne, a newcomer, checks
requisitions.

7. At Montreal are (L. to R.): Marcelle
Décarie, accounting clerk; Gérard
Lefebvre, clerk; J. B. Godin, treasurer's
representative; Pauline Fortin, clerk.

8. "The financial problems of the
Corporation need constant supervision,”
says Treasurer Harry Bramach, os he
reviews a file held by Secretary Peggy

——

TREASURER’S DIVISION

By PEGGY EDWARDS

(Nee story on page 16)

Edwards, recently returned to Canada
from Red Cross wor) in England.

9. At Toronto, Ol Felotick, recently
transferred from innipeg; Cashier S.

A. Campbell, soongo go to Winnipeg;
Clerk Joyce Leveille; Senior Clerk Helen
Mears, on phone, and Clerk Frances
Robinson.

10. Monnie Meagher, supervisor, is
worried over some accounts for pay-
ment while Gaston Therrien operates
Burroughs Accounting Machine. Evelyn
Munro issues cheques after Muriel
Mghoney has checked for duplicate
payments.

1. Winnipeg Cashier Ronald Joynt is
returning soon to Toronto. Absent when
photo taken was Betty Cardwell.

12. R. M. "Rollie” Robataille, cashier
at Halifax, keeps a weather eye on the
budget while Hildegarde Morrison, his
assistant, is absent on sick leave.

13. Martin  McGoey advising Dick
Bickerton on accounting procedure re
commerclal operations with Dorothy
McNally balancing the generol ledger
and Helen Kelly and Paul Lapierre poring
over the occounts receivable ledger to
see if oll collections are in good shape.

14. Betty Keogh operates Hollerith punch
machine to provide statistics as Muriel
McGrail checks the cards to see that
everything is balanced.

15. Julie Beaudoin reconciles unemploy-
ment insurance records and Clair Lemieux
ponders over artists' earnings. Carmel
Seguin discovers 10¢ difference in the
bank account and Lucien Kingsley ‘“fixes”
income tax deductions.

16. Doug Chevrier queries o statement
held by Earl Milloy, while Gwen Ackland
awaits the verdict.

17. After payments, filing is necessary.
J. H. Robert checks vouchers while F.
Dube and R. Landriault sort them out.




Le Personnel En Vedette

Sympathies

offre 3 messieurs Alphonse et

“Radi

André Ouimet Pexpression la plus vive de

A lNoccasion du déeés de

ses sympathies

leur pére. monsieur J. A, Ouimet,

Comité des Employés

1 élection  annuelle du Comité  des

Fmployés n'ayant pas encore en lieu au

moment ol nous anettons s

pres

nous regrettons de n'en pouvoir parler
plus  longuement. Toutefois. la  lutte
s‘annonce chaude, et Fintérét que suseite
cette &lection est aigu. Le rapport douné
par André Ouimet au retour de son vovage
a Ottawa, on il &ait le délégué des em-
ployés des studioz de Montréal, a donné
lieu a de nombreux commentaires qui in-
diquent une reerudezcence dintérét pour
les choses de lear Comité, chez tous les
membres du personnel.

Au numero de mai. npous ferons un

stancié de e qui se rap-

rapport eirec

porte au Comité des Employés.
... a Guy Fontaine, technicien 3 CBV, a
été attribué par ses collégues la délicate

de représenter les intéréts du

groupe lorz de assemblée annuelle des

Conseils e personnel @ Ottawa. an en
juge dlaprés le rapport communigqué par
Guy au lendemain de son retour. il n'a
pas du tout perdu son temps dans la

capitale.

Aux cotés de James Cagney et d"Anna-
bella, Roland Bélanger en “Joseph. dur
de la Résistance™ et Claude Garneau en
USS nazi” oont eu. enfin, Faubaine de se
voir évoluer sur l'éeran du einema a
Québee.  Llimpression, il parait, est tout
a fait étonnante et pas désagréable du
tout.  Ces denx collégues de BV ont
pri= part, I'é4té dernier. avee quelques
comédiens de la vieille capitale a la prise
de vae dufilm 13 RUE MADELEINE™,

Cetie bande a long métrage. a la gloire du

O.8.8. américain est en ce moment a

Faffiche des <alles de speetacles du pavs.
... et Raymond Fortin de 'émetteur de
CBV n'attend plus que son auto nenf
pour célébrer comme il se doit, e retour
du printemps.  Espérons avee lui que le

vendeur puaisse tenir parole!

Toujours a I'émetteur CBVien Roland
Beaulieu est soulagé d'un gros probléme.

La question s'est réglée il v a guelques

12

jours.  Voicil  Lui-méme ¢t son équipe
comprenant Ravmond Fortin et “Tonio™
Guimond n’auront pas a se préoccuper
de la coupe des foins dans le parterre de
Charlebourg, cette année. Au rancart la
vieille faulx!

Octavine Beaulien de la comptabilité
de CBV a passé quelques jours de vacance
dans la métropole. lHistoire de voisiner un
peu avee les confréres et consoeurs de
CBI et ... peat-étre un pea de magasi-

nage.

M. Davidson Dunton, président de la
Société RADIO CANADA a été le con-
férencier invité le 28 mars dernier a un
déjeuner causerie du Club Canadien de
Québee.  Notre président a entretenu =es
héotes du “role de la radio dans notre vie
nationale™. 1l a adressé la parole dans la
Grande Salle des Banguets du Chateau

Frontenae.

BON AUGURE: -UN “"Va et Viemt™
continu depuis un mois, de représentants
officiels de la Société 'Otrtawa, Montréal

et Chicoutimi laisse présager des dévelop-
pements importants au Poste «de Radio-
Canada de la ville reine du Nord, Chicou-
timi.

La vizite du Colonel Landry. directeur
du personnel. de MM, Ol
ingénieurs attachés au service technique

1z et Audet.

devrait nous permettre de dévoiler dans
une prochaine é&dition, Uimportance que
prendra CLB.J. au résean francais dans un
avenir prochain,

D’autre part Roland Dallaire, président
du Conzeil de Personnel, délégué a la
réunion du Conseil de Personnel National
a Ottawa, nous est revenn enchanté de

son séjour dans la capitale du pays.

On nous rapporte que la “Belle Fran.
coise” seerétaire du patron slest laissée
prendre au charme de madame La Grippe.
Nos meilleurs voeux de prompt rétablis-

sement.,

Lorenzo Campagna parle avee beaucoup
de verve et despoir de son prochain
vovage dans la Métropole.  Fn attendant
il cherche e filon . . . qui donnera un

suceesseur d Lhomme qui n'est pas

lui”™, un sketeh qui lui a valu des éloges

mérités,
Dans les couloirs. entre deux répétitions,
ehez Pops an deuxiéme et an rez de

chanssée, au téléphone par  hasard, le

grand sujet de conversation ¢’est: 7 As-tu
entendu parler des augmentations . . . 7?7

Il y a les optimistes, les pessimistes, les

indécis, les résolus, les braves, les liches,
les sournois, les franes, les lanceurs de
rumenrs et les avale-bobards  qui ne
pensent  qu'en  fonction de  ¢e point
dlinterrogation. 1 n'en meurent pas
tous, mais tous en sont frappés. (e, La
Fontaine. Les Fables.  Merei monsi

l.a Fontaine!

Bienvenue
N GHLAS .
.« . a Thérése Lamarre qui tape les com-
muniqués au Service de fa Publiciié.
... a Emile Genest au Serviee Conmmercial.
Deux nounveaux arrivés qui sont entrés
avee les beaux jours du printemps.  (Cest

d’un heureux augure.

Nous Regrettons

. .. le départ de deux gentilles camarades.

Claire "atrie qui veut tenter de 'hos-

tellerie et Sylvette  Leclere «qui pour-

suit nne carriere de chant ébauchée avee
beaucoup de promesses lorsqu'elle était

parmi nous.

Chez les  techniciens.  Alice  Phaneuf,

la souriante Alice, a cessé de sourire une
demi-minute  quand  elle <'est tordu e
pied, ee qui a néeessité une vacance
Mais  elle

sourit de nouveau ee qui a heur de

foreée de  plusieurs  jours

réjouir tout le monde.

Paul Fortier, de Fenregistrement, a'est
lui aussi payé le luxe d'un congé de mala-
die. Aux dernieres nouvelles, il se rétablis-

S .
sait d grand= pas.  On dit que ses con-
fréres de lacétate ont essavé un remede
site & ="enrouler autour

magique qui cot

des chevilles, dix eheveux de cire par-

faits et sans modulation.  La vertu du
métier opére et quand la maladie a =uivi

son cours normal. le patient est guéri.

En parlant de maladie, il v a aussi la

révention de la maladie qui n'est pas a
1} I

négliger.  Done, le 2 avril. radiographie

générale de tous les employés des studios

de Montréal.  Fspérons cette fois-ci que
Gerry Hudon n’a pas fait des siennes
comme la derniére fois. quand les radia-
tions par trop violentes de sa poitrine
saturée de fréquences audio, ont tordu
les plagues Mais on dit quiil a tout
changé maintenant  pour la  [(réquence
Modulée.

Ranto

Herewith are some of the ques-
tions submitted in response to last
month’s suggestion that we would
try to find official answers 10 your
queries,

It is hoped that “Would You
Like To Know™ will be a continuing
feature. M vou have any questions
which would be of general interest,
pass them along to your eorres-
pondent, or drop them in the mail
to the editor. We will try (o get
official answers and publish them

as quichly as space will allow. — n.
1 ) I

Q. W hat 1cill be the call lotters of the new
CBC transmitte Wil the studios be

located in the same area as the transmittor?

From achere acill staff be chosen to operate

these stations?

\. The Alberta station will be hknown as
CBNX: the Manitoba station as CBW,
CBJ and CIBC will keep their eall letters.
We are not vet deeided as to the location
of studios for the Alberta station, but it
t= most  probable that we will have
facilities 1 Fdmonton. -Dx. \. Fricox,
GENERAL MANAGER.

Q. Whv are so many of the best sustaining
programs given to the Dominion neticork and

not Trans-Canada?

A. 1 dont think it's true in the first place
to imply that the best =nstaining programs
are given to the Dominion network at the
eost of the Trans-Canada. Just what has
your correspondent in mind?  Certainly
the Dominion network carries a goodly
nuntber of first class CBC programs hut
I am quite =ure that a comparison of the
two schedules will show that the nuniber of

our programs= on the Dominion is far out-

weighed by the number of programs on
the Trans-Canada. and these can certainly
be considered by the vardstick of our
best  sustaining  programs. CHARLES
JENNINGS, GENERAL SUPERVISOR OF ’Ro-

PRAMS,

Q. Why has authorization never heen given
to certain CBC heads across Canada, to
answeer accusations and eriticisms made by
the general public against the CBC?

A. Thi:

non-authorization. 1 a question of

11 a matter of authorization or

common =ense and effectiveness in the

publie relations of the CBC as an organiza-

tion. In some instances eriticism, particul-
arly when it is from responsible quarters
and s based on erroneous statements,

should  be answered  as  quickly  and

ArRri, 1917

‘Would You Like To Know?

effectively as possible. On the other hand,
men who have been outstandingly snecess-
ful in public relations agree that an organi-

zation may gain nothing, and perhaps

lose a good deal. by endeavoring to chase

every bubble of eriticism. It is more
important to concentrale on gelting out
a steady =tream of positive, aceurate
information to the public about the CBC.
Misunderstanding and criticism breed in
ignorance. 'Fhat needs to be horn in mind
not only by senior officials, who should
watch constantly for all poszible oppor-
tunities to get information about the CRC
to small or large public groups. but also by
all members of the staffl cach of whom

come in touch with many outsiders,

A. D DeaTtox, CB.C Cragvas,

Q. Why should single female cmplovees be
SJorced to take out life insurance policies,
which many of them don’t need?

\. To answer this question, it i= necessary
first to give some of the background be.
hind the group insuranee plan.

Before the group insuranee plan was

ions

put into effect. there had been oe
where employees had died suddenly while
in the serviee of the Corporation, without
any insuranee.

Management at that thne felt that it
had a moral obligation to do something.
s0 in several instances cash honuses were
paid. Towever. it wa= realized that cash
bonuse= paid only on occasion and in
individual cases. might soon lead to a
feeling of diserimination among staff.  So

it was decided, alter discussion with stafl, to

put some form of insurance welfare into

effeet on a uniform basis, and to have the
cemployees contribute in part, even though
the Corporation assumes responsibility for

m over and above the

the excess pren
employee’s contributions.  In thi= way,

group inzuranee was established as a con-
diti

interpreted as a speeial favor given at the

of employment. and could not be

discretion of the mmanagement.

As its name implies. group insurance
covers each individual in a whole group
of employees. By contributing  co-
operatively, along with contributions by
the Corporation, they are able to obtain
coverage at much lesz cost than if they

bought insurance policies separately.  In

order to obtain group rates. it is necessary
to have all employees in a group partici-
pate. Otherwize it would not he possible

to obtain such low rates,

A\ majority of staff voted for group
insurance when the plan was first estab-
lished. Soin accordance with this majority
wish, and in line with the poliey of
applying all welfare easures 1o all
employees, without discrimination, group
inzurance was made one of the conditions
of employment with the Corporation.
R. I’ Lasory. Dikector or 1% & AL
SERVICES,

Q. Why is there so much planning jor
expansion of facilities, and at the same
time, so much stress on economy. particnlarly

as regards emplovees” pav?

. We are not stressing  economy  as
regard= employees” pay.  Salaries have
been steadily increazing over the last
seven vears and this vear again normal
inereases will be granted to all those who
are entitled to one. Not only are we pay-
ing higher salaries. for permanent employ-
ment. than nost broadeasting
stations in Canada, but our emplovees
benefit of a nunber of other important
advantages. The four stations now being
built will be self-supporting, and should
even provide extra revenue.—-Dir. Al
Fricon, GENERAL MaNAGER.

Q. HWhv weas the program ~ Alan and Me™,
which had built up a considerable children’s
andience on Sundav noon, changed to a
night spot.  lts replacement . . . "l anity
Fair™ . . . is an exeellent showe and shonld
have an evening time.  1f we can take Bing
Croshy recorded. surely we can place a

recorded sustainer in the erening.

A. Quite frankly in re-scheduling “Alan
and Me™ to an evening spot we may have
made a mistake. While it was considered

at the beginning as a children’s program.
it attracted the attention of =0 many
adult listeners that we fell into the trap
of scheduling it in an evening spot for
evening listeners. The whole trend of the
program seems to have heen toward appeal
to a grown-up andience and we may have
followed this eourze quite unintentionally
because of the increasing interest that was

aroused in grown-up listeners.  So far as
the use of a transeription in the evening is
concerned. there is no objection to this
within. of eourse. the Corporation’s usual
regulations  covering  such  matters.
CHARLES  JENNINGS, GENERAL SUPER-
ViSOR OF PROGRAVIS,



Le caermase 00 L Gagnier, réalizateur

e le poste

aux studios de Montréal. la
iment des

de directeur musical du ré
Canadian Grenadier Guards qu'il oceupait

depuis 1913, 1l est le doyen des directeurs
de fanfare au Canada e1 sa brillante
carriere musicale lui a valu qu’on Mappelle,
I"ambassadeur de la bonne musique a
Fétranger. H est docteur en musique et il
a beaucoup composé, tant pour la mnusique
de setne d la radio que pour le concert et

ilitaire.  Ses ocuvres sont

la mus
souvent jouées anx Etats-Unis, au Canada
et en Burope.

Le capitaine J. ). Gagnier est entré au
régiment des Canadian Grenadier Guards

Le capitaine
Gagnier quitte son
régiment

Meighen, aujourd hui déeddé. Cel
avait &é fort impre

sstonné par e travail

du jeune musieien a 'Opéra de Montréal.
Un aw plus tard, la Grande Guerre éelatait

et le capitaine Gagnier recult la de

former des corps de musique

pour les  oQieme, 8Tiéme,

aires
119i¢me et
215itme Bataillons,

Plusicurs  villes  américaines  ont  en

recours a ses talents.  Parmi celles-ei.
mentionnons New  Yorh, Chicago. Cin-
cinnati, Columbus et Washington.  H a
beauroup aidé a la diffusion de la musique

e appuyant activement le travail des

arganizmes nombreax qui se sont donné

cette tache,

a linstanee  du  major-general FooS,
Embétement sixieme
Les pas ... pas d’hum maintenant.

Apparcmment. les tapis sont passés de
mode dans les maisons du pays. Kt quand
on marche, on se fait entendre. En fade-
in antant qu'en fade-out. Kt quand on

la chaise ne se

sseoit, c'est toul juste

dé

olit pas.  Paree qu’il faut Fentendre

aussi. la chaise.

Bruits de pas qui s’en vont

“Oh mon amour . . . reviens!

Bruits de pas arretent

“Fu disais?

Bruits de pas de femme au premier
Plan

“Ne sois pas eruel. Viens Uasseoir pres

de moi.

Bruits de pas de femme arretent

I'u as voulu me trahir. infame, femme
capiteuse el mensongére.  Mais je vais

n’asseoir.

ArkiL, 1917

Bruit de chaises deplacées

“Pourquoi prends-tu deux ch

Bruits de chaises cessent

“Jai peur de toi!

“H ne faut pas.  Je s

si petite, si
seule dans la vie.

Bruit d'une seule chaise
“Viens alors,

“Je Caime!

Bruit de deux personnes qui s'asse-
oint sur une chaise gracieusement
gens du monde

Sans commentaires.

Embétement septieme
Quand une automobile freine, il faut
fairc comprendre a Tauditeur que ses

freins n'ont pas &1é grai

sés depuis an

moins dix ans. 1l faut bien comprendre.
Alors, il 0’y a quiun frein quon accomode
a toutes les saneces. Pauvre frein! Ce

quiil doit étre nsé. Mais les réalisateurs

wont auncue pitié,

Embétement hvuitiéme

Dés I'instant ont la seéne se déroule
dehors, il imporie de b

placer la

sitnation.  Que ce soit en ville, a la cam-

pague, en hiver ou en é1€, i la montagne

ou sur la mer, il faut des corneilles, des
rossignols, des grenouilles et des cigales.
Tout dépend de limagination. Et ne pas

oublier les bruits de ecireulation intense,

méme si on se trouve en bhanlieue.

Embétement neuviéme

portes. Ouvertes et ferimées,

Fermées et ouvertes. Rien  daussi

commode pour faire disparaitre le per-

sonnage.  Toutes les portes dune maison
sont fermées,  Alors. il faut toutes les

ouvrir.  Et quand elles sont ouvertes, il

faut les refermer. les ouvrir et les fermer

vant toutes la gamme des émolic

n, vertu, colére,
waieté, indifférence on pusillanimité. 1)é-

Iresse, pas

brouille-toi mon vieux, c’est ton métier.

Maisx on en promet une sucrée si tu te

méles entre la vertu et la gaitée,

Et ainsi de suite pour les neuf cent
quatre vingt-quatorze autres
embétements.

I n'a &1é dit iei que quelgques-unes des

plus cocasses on des plus ordinaires, mais
chaque jour apporte son cortége idées
géniales . . . que le brutteur aura a trans-

crire en sons. Ce n'est pas minee besogne.

Mais avant de conclure, au ¢

ou
quelque lecteur serait soudaine
d
‘Il

suite,

ut pris
N A -
gotit de trouver améres les réflexions

il vient de lire, il faut rectifier tout de

Par nature, le broiteur n'est pas un
A N A
étre amer. 1l est moqueur. il défend son
point de vue jusqu'a la limite, mais il
coopere autant que possible et méme il

IS
sngeere souvent,

S%l arrive inévitablement des conflits,
ils ne sont que de courte durée et il est
'hos

ne le plus content du monde du
sucees des autres,  Un suceés dont la part
qui lui revient est grande.

Le bruiteur sait a

=i reconnaitre que
parfois la présence desprit d'un de ses
camarades  d’équipe  T'a  sauvé  d'une
mauvaise sitnation et il est le premier a

remercier.  Ma

par contre, il en sauve
l)(‘/aummp plus d"antres, et il n'est pas de
réalisateur. de technicien ou de comédien
qui n"a pas a chanter les lonanges d’un
bruiteur qui, en une certaine occasion,

I"a dépétré d'un mauvais pas. Etsouventes

foix, en plusicurs occasions.

Alors, sans rancune!



Grapevine Vetwork

Toronto Bowling Season Ends

Torouto stadios bowling season ended

Mareh 29 with the

hunstrikes™ wit

the Stovin Trophy with total pinfall for

six games of 0350, and the “Vietorians™

the Fairbairn "Frophy with a score
of 6113,

The leading four teams at the end of the
regular season compete for the Stovin
Trophy. The winning “Shunstrikes™ are

captained by Cee lobbs of program

clearance. Other bowlers on his team are
Dick Van Bommel. Bev Chambers, Toni
Caruso. Mrs. June Smith and  Bruee
Annand.

Fhe remaining teams in the league —this

six—competed  for  the  Fairbairn

Trophy. torians™ s

Walter

Toronto studios,  Others on the team are

Captain of the 7\

Anderson.  night  manager  at
Vern Dowker, Verna Staples. Bd Wither-
stome. Al Hoekin, and Olive Ware,

The Stovin Trophy carries a cash prize

of 218 and the Fairbairn Trophy

Newcomers

To lHalifax operati staff, Douglas

Fraser, former wireless operator on ocean
duty . . . To operations department,
KNeefer, Mary Hazarian . . . To inter-
national service: Noel Claude Chapman
in West
Ranger, Messenger Roger Sabourin, Senior

Indiex unit. Steno  Georgette

enio (). Llano in

Spanish  Producer ka
Lati
Office: Steno Pauline Ranger in aceonnts,
Clerk-Steno Estelie Simak with P, & A,
services . . . 'Fo Toronto: in commereial.,

1 American seetion . . . Fo Head

Elvira Putrnse Elsie Dugnard,  Lillian
Pokorehak. Pat O'Rourke: Mary Hill to
P. & A servieess News Fditor Sandy
World: Kip Oldfield to education depart-
ment: Virginia Kelly to station relations:
Bob Kerr to broadecast regulations from
RCNY R and newsroom . .. 'To V ancouver:
Esther Gate in traffic: Ken Johnson from
Fdmonton 1o stores,

Married

Toronto Announcer John J. Rae and
Jeanne L. Power Mareh 29 a1 Timothy
Faton Memorial Church, with reception
at Old Al and honeymoon in New York.,

THI, HEAD OFFICE BOR LING CLUB. in co-operation with the Head Office
Staff Council, held a suceessful steigh drive for about 55 members of staff and their
Jriends. lute in Fobruarv.

The drive wound up at the Right Spot fnn achere the

guests sat dmen to a hearts meal of good ole heans.  Door prizes and spot danee prizes
were presented to the lucky winners by Paul VMassé, chairman of the Bowling Club,

assisted by Perev Palef.

New U.K. Supervisor at LS.

livan, most recent

“Ben™ D Arey

arrival at 1.5, received h

appointment

as supervisor of the U.K. and Common-
wealth section while in a naval hospital in
England.  On Mareh 2 he hopped a T-C
plane to Canada, and three days later

began his taskh at Creseent Street,
(L4

Born in Toronto, Mr. Sullivan received
his early education at the University of
Toronto School and Appleby, Oakville,
and travelled 1o Furope in 1920 to con-

tinue his studies in kngland: the Univer-

sity of Heidelberg, Germany: and the
After

colonial service in Zanzibar, he began

University of Florence, ltaly.

his radio career in 1931 with the BBC,

acting as assistant  studio manager at

Broadeasting  House, and  as  dramna
producer.  Mr. Sullivan is credited with
being the first BBC television announcer.

In 1935 he went to Australia to work for
the Australian Broadeasting Commission,

He joined the R.NAVR. in 1939 as a

seaman gunner. lnvalided out™ in 1910

he ﬁ')ﬁlll months of | convaleseence

looking after 150 evacuee children in the
south of Kngland. When he returned 1o

the Navy in 1941 he became assistant

¢ officer of “human torpedoes™, and
later staff officer in the intelligence branch
with the rank of Lieut. Commander. After
service in West and North Africa and
ltaly. he was posted to the Far EKast in

charge of a ling team  to question
prisoners and war eriminals in Malaya,

Java, Borneo and Sumatra.
[ ]

Transfers and Promotions

Fred Noakes from LS. to purchasing
and stores at Keefer: Connie Pope replae-
ing Pat Duffie as seeretary to operations
engineer, Keefer ... In Toronto: Howard
Franklin from central records to Sachville
transmitters as announcer. after study
with W. H. Brodie, supervisor of broad-
cast langnage: Rose Marie Mekay from
station relations to news roundup: Pai
Boswell from  broadeast regulations 1o
traffic . .. Jean Hinds, Winnipeg commen-
tator and
Win

correspondent by Shayna Granovsky of

Raino  correspondent, from

ipeg to CJBC, Foronto, replaced as

Winnipeg new sroom staff.

Rapio



In Five Days Return To . ..

At first we thought it was quiet
English humor . . . thea, downright

considerate . . . but now, we're not so

sure. From Suatton, Surrey, the |
has reeeived two letters from an ardent
listener who tahes seriously the few words
printed in the upper left-hand corner of
the larger white CBC envelopes.

On February 20 our listener wrote:
“I am returning to vou the enclosed

program which you kindly leat me .. .|

was very pleased to see it and the notes
I have taken should now enable me to

without

zet vour news and broade

waste of timme in future . | .

On March 11, our same listener penned:
"I am returning herewith my third copy
of the Canadian Broadeasting program.,
as requested, within the five days. | was
so glad to have it . . . Wonld yon pleasc
accept my apologies for not returning the

2nd copy which 1 received. 1t was caused

throngh a misunderstanding on my part

and Fam very sorry ... 7

Itinerary

Enid (Rae) Elliot, mnch-travelled lass,
has left her job as elerk-steno in the
Winnipeg music library to join her father
in Chile.  The South-American country
is not strange to her, as she spent her
childhood there. In later years she studied
in England, and served there during the
war in an anti-aireraft battery.

Rae has been in Canada for five months,
'

and has spent nearly four of them work
for the CBC.

Incidentally, her future plans do not
include only a visit to Chile. They read
something like the average staffer’s dream
of a travel itinerary: from Chile, a trip to
the West African country of \igeria to

get married: then she and her husband

will be off 1o England for a visit: then to

Switzerland for a honeyvmoon: and after
that, back to Nigeria.

ApPRIL, 1917

Wedding Bells

Bereavements

Sympathy of the staff is extended to

J. A, Ouimet. assistant chief engineer,
and André Ouimet, Maontreal operator,
whose father died Mareh 15 . . . To
Toronto  Producer  Jackie Rae  whose
father died March 18 ... To Mrs. Gladys
Vyvyan of Vancouver whose mother died
in February.

OfF Sick List

I.S.  Announcer Rendé  lev

sque in

Freneh section and Broadeast Technivian
J. K. Pelland . . . Dorothy MeCullum,
seeretary to eda

ation supervisor, back at
worh after narrow eseape from preamonia
. .« Margaret lmrie back ar Vaneconver

office after bout with measles,

Overseas Leavers

Roy Williams of I
spending annual leave at home in Sussex,

record library is

England.  Left Canada March 20 and
expeets to be back at LS. May 1 ...
Rp1o’s Keefer correspondent for April

is  Mrs. Henriette  Hinphy. replacing

Margaret

McCrory  who ix on  leave.
Marg =sailed on the Queen Elizabeth for

short visit to France and England.

Can You Tie This?
Russ (T.C.R.W.) Walsh, of Sackville

transmitters  operations  staff,  has not

missed a single day at work.

His employment with the CBC dates
from November 2, 1936, when he trans-
ferred from the CRBC to Ottawa studios,
In October, 1937, he was transferred to
CROM Montreal, and was at the controls
the day that CBM first went on the air.
Prior to his transfer to Sachville in
January, 1945, he was a master control
operator at CBM and CBF. Montreal.

Tricked

Alee MeDonald, whose marriage  to
Miss Pat Duffie tahes place on April 12,
was triched into appearing at the “girlie™
party given for Pat hefore she left the
office. PPat, of course. is at the head of the
table. She is former seerctary to Norman
Olding, Keefer. Mrs. Ethel Martin and
Margaret Whitton entertained for Pat at
a tea cup shower which was attended by
many of Pat’s Keefer friends.

To Be Married

Fannis Murray of Teronto talks to
Frank
president of lhinperial Oil . . . Platimun

assistant  to the

Prendergast,

and diamond flashes seen every time Rita
Lamothe flips a key on 1.8, switchboard.
Ring came from Dave Major of Montreal,
Mareh 18.

Russ WaLsn



OST PEOPLE are interested in dollars
l as affect

many they have or are going 1o get,

they themselves— how

or how mar

y they owe to somebody else.
The treasurer and his staff, while they
also have a personal interest in dollars,
are occupied for the most part with those
belonging to the CBC,

The

purse

ion is the CB(s

received

treasurer’s diy

into which s various

types of revenue,  We have to be sure
that all the
should receive actually gets there.
that
tahen out of the purse that should not
be taken out.

money  which  the  purse

We
also have 1o he sure nothing is
These tasks are of equal
importance and together they require a
complex system of accounts, controls and
documents,

An attempt 1o deseribe in detail the

()p('ruliml of our a«'(-lnlnlin;_r svstem wounld

be futile in an article such as this unless
our editor is prepared 1o run a serial on
the subject, which | ain glad to know he
is not.,

In a later i

1t vou will find “"The Life
Story of a Bill” which will provide a brief

glancee at the wheels of the accounting

machine in motion. 1ee subjects of this
nature tend 1o make prosaie reading, |
will confine mysell in this article 0 a

brief outline of the organization of the

division,
Headquariers for the division is  at
llead Office. on the first and seventh

floors of Victoria Building, Ottawa.
In addition, a treasurer’s representative
the

two

with three assistanis at Montreal

studios, a cashier with assistants
at international serviee studios, a cashier
the

studios, a cashier and two as

with four assistants at Toronto

tants at

\ancouver. a cashier and one assistant at

Winnipeg and a cashier and one assistant

at alifax stndios are required to attend

to the payvient of artists, arrrangers and

seript writers each weeh.  In all. the
treasurer's stafl amounts 10 about fifty
people.

Within  the division there are five
different sections:

1. Ade strative and Finaneial,

2. General,

3. Payrolls,

L. Accounts Payable,

5. Commercial,

Adhministrative and finaneial is under
the  surveillance  of  Sylvio  Sehnobb,
as ant to the treasurer, and an old
timer from CRBC days away back in
1934. He is respol le for the complete

system of accounting involving the pre-

paration  of  balance sheets, operating
statements, hnancial  statements  and

general finaneing,
General aceounting is under the diree-

tion of Johnny Hart who supervises the
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TREASURER’S DIVISION

by

PEGGY EDWARDS

went of aceounts and the maintenanee

pa)
of records, investigates complaints,
analyzes leases and contracts, and is
responsible for general staff supervision.

Mr. Hart is ably assisted by Doug

Chevrier in the matter of foreign exchange

problems, customns duties, preparation of

statisties, ete., ele,

The payroll seetion is under the diree-
tion of Ray Mortimer, another old timer
from the CRBC days, and he is assisted
by a former army officer. Doug Stockley.

who has a wealth of experience upon his

voung shoulders.  They take care of all
thoze deductions from pay cheques. such
as income  tax, supl‘rannualiun, group

life insurance, uncmployment insurance,

savings  bonds, hospitilization,  tuttion

Radio Defined
Daytime Serial

"Il you have tears, prepare to shed
-
them now.
Shakespeare

courses and sundries. and this leaves yvou
with practieally nothing to worry about.

Accounts pavable is under the guidane
cond World War.

Captain Monnie Meagher.

of a veteran of the
This section
covers a multitnde of sins and constitutes
a vast array of pavmenis: a serviee, a
rental, a purchase or what have you, and
no matter how many hundreds of accounts
are cleared and paid each day, they =il
continue to stach up every lnornin;_r.

The

the direction of Martin McGory. a new-

commercial department i< under

comer to the CBC, with a great deal of

He is

responsible for the commercial activities

past experience in accountaney.

after the billing has been done by the

commereial division in Toronto for all

uetwork  business  and by ‘Treasurer’s

cashiers at various studios for local broad-

casting. It is his duty to sce that the

accounts are all paid and records kept

ship-shape. Contracts have to be

examined,  program  logs  have 1o be

cheched and the general ledger and sub-

sidiary ledgers have 1o be balanced.  He

is ably assisted by Dich  Bickerton,

Dorothy  MeNally and Helen Kelly.
Mixed up amongst these sections s

a real “trouble department”™ hnown as

travelling and anyone wishing to qualify
for a real headache, here is a fine chance.,
Ted

often wishes he had never returned from

Lawledge, another war veteran,

the Air Foree (outside of other compensa-

tions at home, of course) because he did
nol have hall the worries he has now.

Bessie

ipson aids and abets hine and
vou can always find the two of them
poring over somebody’s account, maybe
in French franes, United States dollars,
English sterling, German marks. Canadian
dollars or other exchanges which need
that,
somebody is claiming for interest becanse

further explanations. I it’s not
he didn’t file his income tax on the last
day through being out of town, or charg-
ing for an atomizer because a cold was

developed inan air conditi

ned sleeper, or
using a taxi where street cars pass by the
door. or mayhe extra ice for coffee or
something, all these oceasioning  minor

adjustments  before  passing  along  for
authorization.

Again it might be that somebody forgot
to attach a voucher for chair or berth
accommodation or a fight was cancelled
and a refund should be sought, or perhaps
resery ations were made and all of a sudden,
about an hour before train time, some-
body finds he cannot go home until the
next day amnd then all that is available
instead of a lower berth.

s an upper

ibly no reservations at all can be
made, but it leaves a lot of explaining.
There are many better jobs in the CBC
than attending to travelling requirements.

Last and not by any means the least to
add to all these trials and tribulations is
the

for whom a

international serv
speeial setof accounting records is required.
Employees are paid in exactly the same
way as CBC employees and are entitled
to the same privileges.  Also accounts for

services  and  payments to artists  are

similar.  However, the total expenditures
alter first being paid out of CBC funds

are later reimbursed by the Dominion

Government upon submission of requisite

statements  and  original  vouchers  or
extracts therefromn  (many expenses are
interspersed with the Corporation
aceordance with directions
laid down in order-in-council P.C. 156-
8855 dated the 1Tth of November, 1913,

Gilbert and Sullivan may have had a

aceounts) in

very shrewd idea of a policeman’s tribula-
tions, but their well-hnown passage might
aptly be paraphrased to read: “A
Treasurer’s lot is not a happy one™.

Ravio



LETTERS

None Can Be Scorned

Sir:

s one who has been away from it all
for a while on other business and has had
time to have a look around after getting
into a brown suit again, there is a thing
that strikes me as worth saving.  And
that is that the Corporation would do
well to modify its poliey of not paving
any one employee for more than one job
at any one time,

The types of performance, thonght
and writing needed by the CBC, if it is

to do its best job, are so varied and so
unpredictable that the only reasonable
source of supply i= that which gives the
Dest results, and none can be scorned.
The humblest member of the staff may
have experience or talent whieh will fit
him to eontribute valuably once or twice,
and | ean see no reason for the listening
public being deprived of that effort.
this  little
become

machine  should  suddenly

spired and start to turn out a
unlikely

highly desired  series —a  nost

contingeney—its operator would be faced

with a variety of cours He eould tap
awav in his little room as a labor of love.

He eould forget the whole thi He could

have his brother submit the seript and
split the swag. Or he eould resign, forget
his pension, and pray that the miracle
would repeat itself. None of these courses
strike:
point of view.

me as very satis aetory from any

If it be argued that initiative and extra
-

work will be rewarded hy advaneement,
I would point out that that is true and

good, but rather beside the point. A man
should be advaneed along the line of his
talents and not as a reward for good but
unrelated effort.

I am econsidering only, of course. those
services for which a fee would be paul to
persons not members of the staff. I am
sure that the results of such ineentive

in their effeets on the

would be gratifyin
heenness and esprit de corps of the staff.
The money involved in any ease may be
rible

so small as to be ahmost negl it is
the feeling of appreciation and encourage-
ment that is important.

To the objection that trouble is bound
to arise because of condliet in time between
what we may call voeation and avoeation,

I would sav that that ean be treated i
exaetly the same way as a elash between a
man’s job and his desire for simultaneous
trout-fishing.

I have heard it suggested that were the
above suggestion acted upon, it would
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open the field to sharp practice and eom-

pacts, | do not see anything in the pre

regulations to discourage a smart operator,
= -

advantageously placed. The only defence

againat those gentry is to see that they

are emploved elsewhere.
This letter is not inspired by a sudden
thought, but is written after a good deal

of thought based on experience in many

organizations of various kinds.

Ottaica. STEPHEN [)ALE.

Freeze A Jolly Good Fellow

Herewith a lotter from Panline M. Cook,

Ramo’s  orerseas  correspondent,  reritten

el erisis.

during Britain

To begin with we are not rated among

the “essentia as far as using the lift
here at Oxford Street is concerned.  The
BBC considers  those prople concerned
with news, as being the only ones so
d loor we

entitled.  As we're on the thi

have to climb six flights of stairs to get to

the office. Going to and from the studios,

whieh are two lloors beneath ground level,
we have another four flightz to contend
with,

We're not allowed any lights during
the official "euts’. from 9 till 12, and from
2 ull L

essential industry and the current is there,

Broadeasting is considered an

but the Corporation has deereed that we
must economize more and more.  Conse-
quently, most of the day we are without

dark

anv form of lighting. and it gets
carly in the aflternoon.
Matthew Halton is the only member of

the unit who is allowed to switch on.

He has an inside room which has no

wi

ows, and aflter a lot of pressure he
was finally allowed to nse his lights, e
now lives in econstant fear of going ont
and leaving them on.

The canteen here s functioning with

one dimmed light over the eash desk.

Daphne Burrow s most-embarrassing
moment-of-my-life was when she  was

caught passing a hallpenny instead of a
shilling.
The eentral heating has been cut to

a mintmum, and as the huilding suffered

during the blitz. none of the windows
although  we've

fastens  properly  and
I A

bloched the gaps with newspaper. the

in and the office is generally
like a refrigerator.

Andrew Cowan appears daily, dressed
as il abont to explore the Artic, eomplete
with two high neched sweaters, sports
jachet, duflle-coat (and hood), shi-boots

slov

the cold.

and s

—and he still complains of
Ineidentally he’s had no water
at home for over a week now.

As a I2.S. to this—we’ve all had the flu.

London, England. PavLing M. Cook.

HEAVER AWARD TO PEGG

The first C.N-C.P. “Heaver™
s made this vear and its the darn’dest

aw urtl

W

thing you ever saw. It's a great big

acroll all dolled up like a gold n

share, with a colorful embossed border,

g red seal. and all tied up with

On the top of it is the

a whaek
red ribbon.
“Heaver™—a perfectly  good  Canadian

h the beaver on

nichel, vintage 1937, w

the reverse side showing.  The recipient

as Fed Pegg of the Toronto CBC traflie

office and the occazion was his promotion
and transfer to the conmercial depart-
ment.

Ted had been doing the program resuine
from coast to coast for some months and
instead of droning off the changes. he
chatted a bit in a friendly way to all the

stations across the country.  The radio

men ol the wire companies, Canadian

National Telegraphs and Canadian Pacifie
- I

Communications, appreciated the broad-
cast and decided to inake the award. One
day recently, Ted Pegg was called into the
office of K. W. Jachson,
of traflic. The whole office staff trailed
wd hi
Bill Sanderson of C.NUTL, stood up and
It said

iperintendent

in bel 1. Mr. Jachson grinned at

read the citation on the award.
that Ted
“Heaver™

Pegg was being  given  this
award as  the most |m|m|ar

national announeer on the program res

ne
in Canada. Mr. Sanderson had brought
the award to the studios and presented
it on behall of the radio personnel of

C.NT. and C.P. Communications.

on the award had a familiar

The names

ring. The ehairman was Jarvis €. Street.

Oddly enough, the CBC Toronto studios
are at 351 Jarvis Street. The registrar
The abbreviation for
s T-CANNET,

¢ the first

was T. Cannett.

Trans-Canada Network i

Rapio is pleased to recog

of these new heaver awards.

ADVENTURES OF A FAN

(Continued from page 3)

Ireus,

we went to the

We had griddle eakes and ice ercam
down town: told newly aequired friends
in the street ear all about our adventures:

collected a dime, three unused transfers

and a bag of popeorn: and got home two
hours past bedtime.

Then the exciting story had to he told
all over again for Grammy and Gramps,

And just before dropping off to sleep—
with a fist in cach eve —he confided 10
hiz inother:

“Aren’t  we  lucky.  Mununy.  that
Daddy works at the CBC!”

Being in radio sure hoosts vour stock!

—En.
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MWWZ Mema:

DR. A. FRIGON

N Makcn [Tth o 19th inclusive, a

national meeting of Staff Council

representatives took place in Ottawa.
I would like to comment more fully on
the suceess of that meeting in my memo-
randum for the May issue of Rapio. At
this time, however, | must say that stafl
representatives did show their usual good
spirit of co-operation and loyalty to the
Corporation and, as a result, negotiations
were  conducted  in

quite  a  pleasant

atmosphere and were, | believe, successful.
.

x\'l‘ LEAST some sections of our personnel

feel they are not well enough informed

on CBC affa we 1940,

we have tried very hard to establish the

Especially s

closest  possible  lLaison  hetween  the
personnel at large and Management. ht
may be useful to itemize here the different
steps taken,

1. We organized Stafl Councils  which

were to give everybody an opportu

ity
to discuss CBC matters and provide
an casy channel through which all
sorts of questions eould be directed
to Management.

Good spirit shown at Staff Council meeting
taken for staff-management liaison

® Some steps already
® Suggestions

Jor improvement welcome

2. We provided staff with a magazine,
R.

10, and left the editorial policy

ely in the hands of the stafl. We
also provided a full time chief editor
and a secretary,

3. We organized Administrative Con-

ferences \\'II('T(’. on many oces ions

every year, heads of divisions and
chiefs of departments get together to
discuss any problem they wish to
submit, and then go back 1o their
reapective quarters prepared to inforin
their staff on CBC affairs
4. Somelt
Reference Bookh were distributed in

1w ago 100 copies of a Desk

which are kept all directives and
instructions  not  included in  our
printed regulations, with the intention
that it would serve as a guide to the

sy refe

stafl by providing e: 2 o a

vast amount of CBC rules and regula-
tions.

5. On many oceasions we have distributed
to each employee documents contain-
ing a wealth of information about the
CBC. 1 refer in particular to the
distribution of a Digest of Statements
on the Dolicies, Administration and

Programs, presented bhefore the House
of Commous Special Committee on
1946, by the
Chairman of the Board of Governors,

Radio Broadeasting,

the General Manager, the Director
General of Programs and the Director
of French Network.

6. More recently, a page has been set
aside in Ramo far Management Memo.
Here the General Manager attempts
to keep the staffl informed on staff
questions he believes to be of import-
ance.

.

Turoveuour all that period, we have
on a great nany occasions  reguested
officials of the Corporation to address
their personnel in order to keep them
up to date an CBC policies.  All this has
cost quite a good deal of money. 1 would
like to feel that those efforts and that
money have not been spent in vain.

[ ask everyone to take notice of docu-
ments which come within their reach.
‘There may be more than you think, if you
take the trouble to look around. Any
suggestions to improve staff-management
relations further will always be welcome.

STAFF COUNCIL MEETING
(Continued from page 5)

within the Corporation.  The meeting

recommended that a position be created

ion for a
t all
engineering groups periodieally and  ac-

within the engineering  div

personnel supervisor, who would v

himself  with  their  personnel

quaint
problems and would have overall super-

vision of the training of operators. He

would assist the operations engineer in
selecting suitable additions to staff and
would report to him on the progress of

all engineering staff, in addition to reports

coming from the officer in charge.
Management agreed with the proposal,
but said that necessary consultations
should be held with the director of I, &. A.
services to ensure there would be no over-

lapping of funetions between the two

departinents
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A meeting will be held among Col.

Landry, Norman Olding and a represent-

ative of the national executive of stafl

councils to make any necessary redraft

of functions.

The meeting also made three other
suggestions for promoting closer relation-
ship between management and stafl.

They recommended that a suggestion
box should be maintained at each location
under the direct supervision of the local
I'he idea of a
suggestion box shoukl be fully publicized

staff council executive.

by the local executive, and all suggestions
should be forwarded to the general man-

ager without interference,

The meeting recommended that loeal
staff  council executives make it their
business to ask local management to meet
the staff as a whole or as functional groups,

whenever a situation arises which calls
tor detailed information concerning the
Corporation’s business,

The third suggestion of the meeting was
that some representative of national
management visit each local CBC point
in the near future and periodically there-
after to discuss matters of CBC operations

and policy.

CBC By-Laws

The meeting discussed one of the CBC’s
by-laws, which states that no officer or
employee shall be a candidate for any
public elective office or support a candidate
for any such office by speech or writing.
The delegates felt that employment by
the CBC should in no way prejudice the
rights of the employee as a citizen to
participate in public affairs of a local or

Ravro



nnmicipal nature.  They resolved that a
recommendation he made to the chairman
of the board to the effect that the CB(
by-laws be amended accordingly.

Another matter before the staff council
meeting was that of leave regulations. The
meeting recommended that employees
carry over their accerued leave credit to
their annual leave only when they are
assigned work by a superior officer on a
statutory holiday. The meeting also
recommended that when the taking of
days off in lieu of holidays worked would
cause undue pressure on fellow menbers
of staff, the individual would be permitted
on recommendation of local management
to add this credit to annual leave.

Welfare Matters

The staff council welfare committee
was reelected for the ensuing year.
Members are Howard Hilliard, M. J.
Werry and J. PPaul Massé,

The meeting recommended that the
permanent pension committee meet this
summer to explore the possibility of
securing further benefits under the Group
Life Insurance plan.

Staff Magazine

The meeting recommended that André
Ouimet of Montreal studios be appointed
as a member of the editorial board of Ranio
to replace Jean St. Georges, whose term
of office terminated March 31.
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The delegates also rccommended the
appointment of Staff Council publicists
in order to give the widest possible pub-
licity to Staff Councils and the national
R. S. Bryden of Toronto has
English  publicist  and
French pub-

executive.
been appointed
Jean Monté of Montreal
licist.

The meeting commended the job which
is being done by the magazine and
recommended that stafl utilize the mag-
azine more fully for the expression of their
own ideas.

The meeting also decided that a brief
account of the activities of stafl councils
should be printed for distribution to all

(Continued on page 20)

EDITORIAL:

ELL, now it has happened!

The national meeting of

Staff Councils has taken
place: Five major items of business
were carefully organized and pre-
sented to the general manager; and
before the meetings closed, there was
no further doubt in the minds of
vour delegates about the efficiency
of Staff Councils.

Staff Council organization has
proven that it is vital and effective.
The results speak for themselves.

And how has this come about?
First, because each one of you
played your part.  You chose
straight-thinking  delegates  who
were not to be deterred from the
main issue. You gave tham a clear-
cut mandate. They spoke with
a responsible voiee.

Secondly, because they met to-
gether seriously determined to
settle the issue or have done with
it.. They were fully conscious of
what we all stood to lose if employee
organization disintegrated further.
And their
equal to their resolution.

intelligence was

And thirdly, because Manage-
ment recognized that the delegates,
knowing their business, were pre-
pared to work out their common
problems in a spirit of mutual
trust and direct eo-operation.
And once that down-to-earth under-
standing had been achieved, the
way to solution was clear.

Responsibility, intelligence,
understanding. With these three,
staff problems are solved. With

Aprin, 1917

“Your Stake And Mine”

these three, stafl morale is reborn.

Let us then take pride in our
achievements. But let us not relax
and grow complacent. We have
made only a fresh beginning—we
have laid only a firm foundation.
We now have to keep on with the
building—not just once a year but
day by day, locally and nationally.
Otherwise, if we slack off, and then
become once again the prey of
doubt and frustration, we shall
probably never regain any unity in
stafl organization. And unity means
a very great deal. So think care-
fully about the words—responsibil-
ity, intelligence, and understanding.

First, responsibility. Let us each
remember that we individually—
not the other fellow —are responsible

for staff organization. Let us
remember that we individually
have an oar to pull. We stand

together or we lose out separately.
A stafl organization can only work
when we take timme-—ourselves—to
make it.

Let us remember too that it takes
intelligence. Intelligence not just to
criticize but to act. Let us choose
our most intelligent for executive
work. Let us be more careful in our
nominations and our elections. And
if we happen to be nominated, let
us not be unduly modest and plead
we are too busy. Nothing is more
important than having a say in the
conditions under which we work.
If your criticisms are valid, don’t
keep them to yourselves. Bring
them out and see that they have an
effective result.

By
C. R. Delafield, National
Chairman CBC Staff

Councils

And finally understanding.
Understanding is only reached on
the basis of knowledge and mutual
trust. Knowledge implies a wider
interchange of views and discus-
sions of policy between manage-
ment and staff. It is part of the
nature of a public corporation that
this should be so. In a sense we are
all partners in a larger job than our
immediate day-to-day work. Make
sure you keep up an interchange of
views, make sure that visiting
representatives meet and talk to
local staffs. Make sure you retain a
lively interest in what goes on.

So, with responsibility, intelli-
gence and understanding, you will
find yourself possessing a  wider
stake in the affairs of the Corpora-
tion. Your delegates have already
found it so as a result of their dis-
cussions with management during
the annual meeting. Your delegates
and management both found their
talk together refreshing. We need
more of it. Let’s make sure it is no
temporary matter. Because it is
not only the key to staff-manage-
ment relations. It is the key also to
the second ten years of the Corpora-
tion's life!
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STAFF COUNCILS
(Continued from page 19)

members now on staff, and that a copy

should be handed to each new employee

who may join the staff in the fature.

Staff Council Constitution

Several amendments were made 1o the
constitution.  One provides that local
staffl council executives may exchange
correspondence, provi(lcd a copy of such
correspondenee s forwarded to the

national exceutive through its seeretary.

Another amewdment provides that the
chairman of any local executive, at the
end of his term, shall automatically be
carried over as a member of the following

vear's local exeeutive.

The mceting also decided that the
annual national meeting should be held in

budget

advance of the management

meeting.

The new national executive for the
ensuing year comprises national chairman
and  Ontario’s representative, . R.
Delatield; national
tankinson:; Eastern representative, V. J.
Rowe; Western
Gilmore: Quebec representative, André

secretary, W. (.
representative, J. P,
Ouimet.

Before the meeting closed, the dele-
gales unanimously carried a sincere vote
of thanks to J. P. Massé, national secre-
tary, not only for his work at the national
meeting, but also for his untiring loyalty
and faithful service to Staff Councils
since his election as national secretary in

19142,

Departures

From Keefer: Mrs. Ithel Martin,
secretary to plant engineer; Emily Jubin.
formerly of purchasing and stores . . .
Typist Mrs. A. M. Booth from head
office accounts . . . From CBO; Traffic
Clerk Doris Orton Richardson, who
joined CBO in 1937, During the war, she
co-operated with armed forces public
relations in connection with broadcasts
from troops in Britain . . . From Toronto:
Inez Throson; Jean Coughlin: Norma
Lawrie to be married in May: Lorne
Meclntyre;  John Eleanor
Pike; Mrs. Olive Carr, engineering steno,

DiGregorio:

after luncheon and presentation of Mix-
master by staff: News Roundup Steno
Marjorie Meyer, to be married in June,
after staff presentation of silver cream and
sugar set in silver holder and botile of
French perfume . . . From Winnipeg:
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Eight Kings
and \
a Queen

i
| i

Here They Are

“Big Time” Swedish royalty recently
lined up on the table of 1.8, studio Y
for this picture which was released in
Swedish to  publicize the

b

Mareh 30th program featuring the ';’]‘r)'gg
family™ of Christieville, Que.

newspapers

We have
no doubt that the photo will reeall for a
number of listeners in Sweden the many
times they curiously waited on a Saturday
alternoon before a Gothenburg display
window for Carl Tryge to present the

next in line of his monarch miniatures

which he exhibited singly for a week at a
streteh.

Forming a background for the Swedish
royalty which begins with Gustal Vasa
and ends with Carl X11, are (from L. to r.}
Gunnar Kristiansson, 1.S. Swedish editor,
Lars, Carl and Nils Trygg. Carl Trygg
and his two sons came to Canada in 1928
from Dagerfors and are famous on this
continent and abroad for their original

woodcarving designs.

Musie Library Clerk Joyce Hastings 10
return home to Marchand, Maniteba . . .
From Vancouver: Mary Gwennap to work
in lumber industry: Storekeeper Don
Young to Arnmnstrong, B. C., to apen hix
own radio electrical business: Gladys
Vyvyan to give full time to homemaking.

LiviiaN WabsworTH

Leaves CBO

Lillian de Olloqui Wadsworth left CBO
March 31, concluding a period of varied
work on the office staff dating back to
1935 and the days when CBO was CRCO.

Her jols over that period have covered
about everything from a steno’s to the
duties of office manager. She has been
CBO’s correspondent for Rapio and has
=een to it that the doings of the staff have

been well represented.

Lil's real interest is music. She began
her musical career at the tender age of
five and first played over the air in 1928.
On that occasion, she played the violin,
but her musical talents don’t stop there.
She is also a professional pianist and at
the present moment is ('()n(‘enlraling on
singing.

Janie Ovans, musie clerk at CBO, is
replacing Lillian Wadsworth as Rapio
correspondent.  Mrs. Ovans has been at
CBO since 1938 and this long service
has wmade her thoroughly familiar with
stafl matters and well qualified to report

on them.
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